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ABSTRACT
Motivational Modulation of On-Line Attention Control Processes

Catherine Poulsen, Ph.D.
Concordia University, 2000

This thesis brings together two broad subdisciplines of psychology --
cognition and motivation -- in order to explore how motivational processes
interact on-line with cognitive mechanisms in directing human behaviour and
performance. A series of five experiments were conducted in which the Rogers
and Monsell (1995) task switching paradigm was combined with motivational
| manipulations involving earned point incentives (Derryberry, 1993) to
investigate the effects of prior and current motivation on task execution,
attention switching, and inhibition. Using a left/right button press, participants
alternatéd every second trial between vowel/consonant (letter task) and
even/odd (digit task) judgments in response to target-foil stimulus pairs (e.g.,
A3, G#, 76) presented on a computer mgnitor. Participants responded to the
letter or digit target while inhibiting the competing (letter or digit) or neutral
(symbol) foil. Task motivation was manipulated by assigning participants
equal or differential incentives for letter and digit task performance during an
initial training phase or during the switch task itself. Motivational incentives
were found to have a large and selective influence on attention switching,
evidenced by faster switching to the high-valued than low-valued task, but had
no effect on either simple task execution processes or the inhibition of task-set

cuing by a competing foil. In addition, prior motivational experience with



iv
differential task incentives during training had a greater and more reliable
impact on attention switching than did current differential incentives applied
during the switch task itself. These results reveal that motivation does not
simply have a global facilitating influence on performance, but rather operates
through highly specific mechanisms to bias goal-directed behaviour. Results

‘are interpreted in terms of the apparent differential sensitivity to motivational
input exhibited by attention control mechanisms versus automatic, stimulus-
triggered processes. A further distinction is made between implicit
motivational modulation of executive control mechanisms versus the
engagement of an optional, incentive-based performance strategy. Also
discussed are speculations regarding underlying neural mechanisms mediating
these motivational influences on attention and the potential implications of

these results for skill development and performance.
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INTRODUCTION

Understanding and enhancing learning and performance has long been
an objective of psychologists and educators. Specialization within the field of
psychology itself has resulted in separate approaches to achieving these goals.
Cognitive psychologists have typically focusséd on issues of memory and
attention, such as effective encoding and retrieval strategies, information
processing demands of a task, the balance between automatic and controlled
processing, and more recently, the development of attentional control.
Motivational psychologists for their part have examined broader dynamics of
motivation and performance such as goal selection, effort, and persistence over -
time. Although significant advancements in our understanding of skill
development have resulted from these two approaches, there has been
surprisingly little research into how motivational processes interact on-line
with cognitive mechanisms in directing human behaviour and performance.
How important are motivational dispositions in guiding attention during
performance? To what extent can an individual override motivational
influences through voluntary control of attention?

In this thesis, I bring together two broad areas of psychology -- cognition
and motivation -- to enhance our understanding of attentional processes in
skilled performance. More specifically, I investigate the role of prior and
current motivational incentives on attention control mechanisms during

performance, in particular, on the ability to intentionally switch attention



between tasks and inhibit irrelevant information in order to enhance

performance.

The Concepts of Attention and Motivation

Both attention and motivation are complex and multifaceted constructs
that encompass a variety of related processes and functions. Because of this,
these térms have come to have multiple meanings, depending on the context
and theoretical tradition of the researcher. In addition to the more speciﬁé
operational definitions presented later, I will, therefore, briefly sketch the

approach to attention and motivation taken in this thesis.

Attention

Attention has been variously described by experiential state (e.g.,
conscious awareness, alertness, clearing of consciousness, absorption); by
‘metaphor (e.g., bottleneck, cognitive resource(s), spotlight, zoom lens,
executive controller); by inodality (e.g., visual, auditory, motor or
attention-to-action); by function (e.g., selection, preparation, maintenance,
vigilance, control); by source and degree of control (endogenously-cued,
' .volm’sary, controlled; exogencusly-cued, involuntary, automatic); and by
mechanism (e.g., facilitation, inhibition) (Broadbent, 1958; Fernandez-Duque &
Johnson, 1999; Kahneman, 1973; Posner & Boies, 1971; Schneider, Dumais, &
Shiffrin, 1984; Styles, 1997).

Based on the results of studies combining cognitive paradigms and
functional neuroimaging techniques, Posner and Petersen (Posner & Dehaene,

1994; Posner & Petersen, 1990; see also Posner & Rothbart, 1992) found



evidence of three interacting attentional networks subserving distinct
functions. In their model, the anterior network, associated with activation of
the anterior cingulate, left lateral frontal lobe, and basal ganglia, is implicated
in target detection, focal awareness, and voluntary control of thought and
action. The posterior network, involving the posterior parietal lobes, superior
colliculus and thélamus, is involved in spatial orienting of attention. Lastly, the
vigilance network, mediated by noradrenergic projections from the locus
coeruleus to the right frontal lobe and right parietal lobe, influences the
efficient operation of the other two networks through arousal and the
maintenance of an alert state. These three attentional networks, though not
exhaustive, are quite consistently distinguished throughout much behavioural
and neuropsychological research (Parasuraman, 1998) and can serve as a
broad framework for investigating the influence of both cognitive and
motivational factors. It is important to remember, however, that these three
components may be involved to varying degrees in the performance of any
single task, and can themselves be further broken down into more basic
processes and subsystems;

In this thesis, I focus primarily on attention processes involved in the
control of action, what Posner and Petersen (1990) referred to as the anterior
attention system. Both endogenous (voluntary) and exogenous (automatically
triggered) control of action within this system is considered and is described as
operating through the combined mechanisms of facilitation and inhibition of

action schemata.



Motivation

Motivation has been explored within diverse theoretical and empirical
tréditions, including behavioural, neurophysiological and social psychological
approaches. At a basic level, motivation concerns the energization, direction,
and persistence of behaviour. One approach to motivation, énd the api)roach
adopted in this thesis, is to view it in terms of the positive or negative incentive
value of a behavioural goal. As Dickinson (1995) states, “Although knowledge
of an instrumental contingency mediates the selection of the appropriate
action for bringing about a particular outcome, motivational processes
determine whether or not the outcome is a goal to be pursued or, in other
words, whether the outcome has incentive value. Thus, instrumental behavior
is mediated not only by a representation of the action-outcome relation, but
also by a representation of the incentive value of the outcome” (pp. 162-163).
| He further argues that incentive value is acquired through experience with
hedonic reactions to a goal, such that previously neutral stimuli will develop
motivational significance and influence future goal-directed behaviour. In his
research with rats, these hedonic reactions are related to basic biological need
states such as hunger and thirst; in humans, higher-ievel motivational states,
such as the need for achievement or success (Atkinson, 1964; McClelland,
1961; Weiner, 1992), may be implicated in determiniﬁg the incentive value of a
goal.

In this thesis, incentive value is manipulated through the awarding of
points toward the goal of achieving a maximal score. However, the focus of this

research is not the computations or processes involved in determining the
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incentive value, but rather the impact of that incentive value on the control of

attention during performance.

Attention Control Processes and Skilled Performance

Central to most cognitive models of éttention in skill development is the
distinction between controlled and automatic processing. While definitions of
these two processing modes are still a source of considerable debate (e.g.,
Pashler, 1998), controlled processes are typically described as relatively slow,
effortful, resource-demanding, volitional, and accompanied by awareness; in
contrast, automatic processes are relatively fast, effortless, resource-
independent, and ballistic, and can operate outside of conscious awareness. The
progression from novice to expert is, in part, characterised by increasing
automatization of repetitive, lower-level component processes, which then
function independently of deliberate control and free up attentional resources
for the higher-level, strategic components of performance (Ackerman, 1989;
Anderson, 1983). '

Another important aspect of skill development is proficient deployment
of control processes themselves (Gopher, 1993). Complex skills in natural
environments cannot be carried out in an invariant fashion. Skilful
performance requires flexibility of attention and processing in response to one’s
goals and to the changing characteristics of the environment. When performing
even a moderately complex skill, the performer must flexibly attend and
respond to sources of relevant information, while inhibiting attention and

responses to irrelevant information. Failure to switch attention appropriately



among sources of relevant information can result in rigid, suboptimal
performance (Gopher, Weil, & Siegel, 1989; Tipper, Weaver, & Houghton,
1994)). Conversely, the switching of attention to off-task stimuli as well as
interference resulting from poor inhibition of unrelated information can lead to
inconsistent and distracted performance (Gernsbacher & Faust, 1995; Tipper,

Eissenberg, & Weaver, 1992).

Theories of Attention Control

In recent years, considerable interest has been shown in explicating the
control of attention (e.g., Baddeley & Della Sala, 1996; Gopher, 1996; Meyer &
Kieras, 1997; Monsell, 1996; Posner & DiGirolamo, 1998; Shailice, 1994; see
also Styles, 1997). These models again pick up on the controlled and automatic
processing distinction, but place greater emphasis on how these modes of
processing together contribute to the coordination of coherent action and
thought, and begin to address the functional architecture of voluntary,

executive control mechanisms.

The Norman-Shallice Model

Norman and Shallice (1986; Shallice, 1988; Shallice, 1991; Shallice,
1994; Stuss, Shallice, Alexander, & Picton, 1995) proposed an attentional
framework in which schemata (defined broadly as programmes that coordinate
processes carried out by special-purpose cognitive subsystems) compete for
control of action (internal thoughts or external behaviours). A lateral inhibitory
mechanism called contention scheduling allows only the most strongly

activated schema to operate at any given moment. The schema selected by



contention scheduling continues to operate until the activation level of a
competing schema is strong enough to overcome lateral inhibition, resulting in
a switch of attention. A schema is likely to be at a high level of activation if it
has been activated frequently (e.g., habits) or recently, and can be
automatically triggered by environmental stimuli or the output of other
schematé..

Contention scheduling mechanisms are sufficient for the coordination of
routine activiﬁes and automatic components of complex skills, but cannot
alone account for controiled performance under novel or variable conditions.
Norman and Shallice therefore posit a supervisory attentional system (SAS)
that. enables, for example, voluntary control of goal-directed action. The SAS
operates through a top-down bias on contention scheduling by selectively
raising or lowering the activation level of competing schemata to meet current
_goals. This feature is of central importance since it suggests that the SAS
cannot direct attention or action independently of contention scheduling.
Rather, it can only function by enhancing or overcoming lower-level activation
influences. Norman and Shallice contend that the SAS is required for deliberate
control of attention during planning and decision making, troubleshooting, novel
action sequences, dangerous or technically difficult tasks, and in the inhibition
of habitual actions or temptations. More specifically, it may be called into play
for a number of attention control functions (Stuss et al., 1995) including the
two of interest in this thesis, voluntary attention switching and deliberate

inhibition of competing schemata.



Consistent with this framework, patients with frontal lobe damage
exhibit selective impairment of supervisory control of attention and behaviour
"(Shallice, 1988), including difficulty in voluntary switching of attention
(perseverative errors) and in inhibiting inappropriate habitual responses or
responses cued by environmental stimuli (utilization behaviours). Similar
phenomena are occasionally obseﬁed in normal individuals during momentary

lapses of attention control (Reason, 1984).

Motivation and Attention Control Processes

Consideration of the influence of motivation on executive control of
attention raises questions of how voluntary attention processes may be
enhanced or limited by motivational dispositions. Within their model of
attention-to-action, Norman and Shallice (1986) only briefly consider the
potential impact that motivation may have on the resolution of schema
competition and action selection. They propose that, like the SAS, motivation
may influence contention scheduling by biasing schema activation levels, but
suggest that motivational influences would operate over a longer time frame
than the SAS. This view takes into account the role of long-term dispositions
toward stimuli and their associated action schemata, but does not acknowledge
the potentially strong impact of immediate motivational states on the
guidance of attention. Furthermore, they do not discuss the possible
implications of such motivational influences for the efficient operation of on-

line supervisory attention control.



Simon (1994) has suggested that attention may act as a mediator
between motivation and behaviour. In very broad terms, he proposed that
strong motivation would serve to maintain attention on current behaviours or
tasks, whereas weak motivation would allow attention to be captured by
irrelevant information, resulting in a shift to new goals or tasks. In line with
Simon’s proposal, one possibility is that the ease of an attentional switch
during task engagement is, in part, a function of the relative motivational
significance of the current activity versus that of competing action schemata
and stimuli developed through prior experience. This entails that greater
intervention by the SAS would be required to switch away from a highly
motivated activity since underlying biases would tend to maintain attention on
this taék. In contrast, an attentional switch would be easier or more likely if
the competing stimulus and its action schema are highly motivating to the
individual. This would fa;:ilitate SAS intervention in a task-apprqpriate switch,
but would present a greater challenge to SAS intervention in the inhibition of a
task-inappropriate switch.

According to this view, motivational significance of current and
competing tasks could have both beneficial and deleterious influences on
attention during skill development and performance. At a broad level, poorly
motivated performance could be more susceptible to distraction and switching
of attention to off-task sources of stimulation, whereas highly motivated
performance would be resistant to exogenous capture of attention. In addition,
where task motivation is high, the motivational bias associated with the

currently activated schema may further spread activation to other relevant
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schemata and inhibition to unrelated schemata, thereby facilitating both
relevant attention switching and inhibition of irrelevant attention switching.
Such a process may be related to the feeling of effortless attentional control
experienced by an individual who isfully absorbed in an activity, a state that
has been referred to as ‘flow’ (Csikszentmihalyi & Csikszentmihalyi, 1988;
Csikszentmihalyi, Rathunde, Whalen, & Wong, 1993). Finally, in many
learning environments performers are guided primarily by explicit goals or
instructions provided by the teacher or trainer. If supervisory attention can
only partially engage or inhibit a switch of attention and control remains
susceptible to other influences on contention scheduling, task performance
may nevertheless suffer. In extreme cases éuch as during strong visceral
states, supervisory control may even be insufficient to overcome strong
lower-level motivational influences on schema activation values (Loewenstein,
1996).

At a finer level, motivational signals may play an important role in
guiding the selection and coordination of task pfocessing components that lead
to successful outcomes, facilitating appropriate switching and inhibiting
inappropriate switching. In research on decision making under conditions of
uncertainty, Bechara and colleagues (Bechara, Damasio, Damasio, &
Anderson, 1995; Bechara, Damasio, Tranel, & Damasio, 1997; Bechara,
Tranel, Damasio, & Damasio, 1996) found that normal individuals develop
early biasing signals, based on prior rewards and penalties, that guide

erformance advantageously before they are able to formulate a cognitive

performan

strategy or even express a hunch. Such implicit motivational signals may
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plausibly operate during attention switching as well. These early motivational

: signals should generally lead to performance improvements, but in some
circumstances the reverse may occur. For example, in complex tasks that
require frequent strategic switching of attention, initial patterns of positive and
negative feedback may lead to premature commitment to suboptimal
strategies and limit further exploration of riskier, but ultimately more optimal,
attention strategies (Erev & Gopher, 1999).

Consideration of even just these few potential implications of motivated
attention processes for skill development underscore the merit of developin;c; a
better understanding of the interactions between motivation and attention,
their undérlying mechanisms, and their combined impact on learning and
skilled performance. Recent theoretical interest in attention control has been
accompanied by the development of relevant empirical paradigms that permit
more fine-grained investigation of the cognitive components of attention
switching and action control. These cognitive studies will be reviewed in the
next section. While, to the best of my knowledge, this thesis represents the
first investigation into the influence of motivational factors on these control
mechanisms, recent research by Derryberry and colleagues (e.g., Derryberry,
1988; Derryberry, 1989; Derryberry, 1991; Derryberry, 1993; Derryberry &
Reed, 1994; Derryberry & Reed, 1998) has combined motivational
manipulations with cognitive paradigms to investigate immedjate influences of
motivational states on attentional aroﬁsal, focusing and orienting. Application

. 3 . ) . .
of their methodological techniques for studying motivational influences on
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on-line attention control processes will be discussed in the final section of the

introduction.

Empirical Investigations of Control Mechanisms in Attention Switching

Several cognitive experimental paradigms have been developed to
examine the role of attention during task sﬁtching (Allport, Styles, & Hsieh,
1994; Los, 1999; Meiran, 1996; Rogers & Monsell, 1995; Rubinstein, Meyer, &
Evans, in press; Segalowitz, Poulsen, & Segalowitz, 1999) and its implications
for skilled performance (Gopher, 1996; Segalowitz, O'Brien, & Poulsen,_ 1998).
These paradigms attempt to isolate and measure the contribution of executive
and stimulus-triggered control of action during task switching under various
experimentally-manipulated conditions. In this thesis, I extend these
manipulations to include consideration of motivational factors. Consequently,
the results of these studies and the various interpretational issues that have
emerged regarding underlying cognitive meéhanisms will be given close

consideration here.

Early Evidence of Supervisory Attention Control in Task Switching

In a paradigm first empioyed by Jersiid (1927), the pure versus
alternating block paradigm, participants perfprm two tasks, A and B, in pure
blocks where the same task is repeated across trials (i.e., AAA .. ;BBB...)
and in alternating blocks where participants must switch between tasks
across trials (i.e., ABABA . . .). Here, performance on pure blocks serves as a

baseline for caleulating the cost associated with switching between tasks in
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alternating blocks. Factors that may influence switch costs are explored by
varying, for example, the nature of the stimuli, task cues, or task complexity.
Interestingly, task switching does not always incur reaction time costs.
One determinant of whéther costs are incurred in switching is whether the
stimuli unambiguously cue the task to be performed. With univalent stimuli --
stimuli that unémbiguously_ cue the task -- there is often no difference in
completion times between pure and mixed blocks, and there may even be a
slight benefit for alternating blocks. For example, in one experiment by Jersild
and later replicated by Spector and Biederman (1976), participants were
marginally faster when alternating between sﬁbtracting three from two-digit
numbers and giving the antonym to common words in alternating blocks than
~when performing these two tasks repeatedly in pure blocks. In contrast, with .
bivalent stimuli -- stimuli that do not unambiguously cue which task is to be
performed -- substantial switch costs are virtually always observed (but see
Allport & Wylie, 1999 for an exceptional case). For example, when participants
had to alternate between adding three and subtracting three from two-digit
number stimuli, they were on average 402 ms slower per item in alternating
than in pure lists (Spector & Biederman, 1976, Experiment 3). This result is
consistent with the view that when no exogenous cue is available to
unambiguously trigger the appropriate task set, an endogenous, supervisory

control mechanism must intervene to assist in task set selection.
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Distinguishing Supervisory and Contention Scheduling Control Mechanisms

Further evidence for the engagement of supervisory attention control in
task switching was provided by Rogers and Monsell (1995), who developed the
‘alternating runs’ paradigm to address two weaknesses they perceived in the
pure versus alternating block paradigm. First, as compared to pure blocks,
alternating bldcks requife not only switching between task sets, but also the
maintenance of two task sets in working memory rather than just one task
set, leading to a potential overestimate of switch costs with this paradigm.
Second, they argued, the perceived difficulty of alternating blocks may have led
tb enhanced effort or arousal, possibly accounting for the absence of costs and
even benefits sometimes obtained in alternating blocks with univalent stimuli.
Rogers and Monsell’s alternating runs paradigm overcomes these problems by
including both switch and repeat trials within blocks. Rather than alternating
on evéry trial between task A and B (i.e., ABAB. . .), participants alternated
on every second trial (i.e., AABBAA . . .). Here, performance én repeat trials
serves as baseline, and RT switch costs are computed by subtracting mean
" RT on these repeat trials from mean RT on switch trials (errors costs can be
similarly computed).

Another particularly advantageous feature of the Rogers and Monsell
paradigm is the inclusion of a condition (called the crosstalk condition) in which
both univalent and bivalent stimuli are intermixed within blocks across switch
and repeat trials. A brief description of their paradigm should help clarify this.
Stimuli consisted of target-foil pairs (e.g., 2E, A#, 76) presented in one of four

quadrants on a computer monitor. Targets were either letters or digits.
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Bivalent stimuli were created by pairing the target with a competing foil (i.e.,
letter target with a digit foil or vice versa; e.g, U4, 6E), and univalent stimuli
were created by pairing the target with a neutral symbol foil (e.g., 2#, ?K). With
a left/right bufton press, participants performed vowel/consonant (letter task)
and even/odd (digit task) judgments. Thus, bivalent stimuli afforded both letter
and digit task sets, whereas univalent stimuli uniquely specified only one of
these two task sets on a given trial. Quadrant position further cued the task to
be performed (e.g., letter task in the top two quadrailts, digit task in the
bottom), and stimulus presentation rotated in clockwise fashion. This resulted
in regular alternation between two letter task and two digit task. trials, the first
trial of each requiring task switching and the second trial requiring only task
repetition. Stimuli on one third of all trials were univalent and on two thirds
were bivalent and were counterbalanced across .switch and repeat trials. Thus,
1in contrast to the pure versus alternating block paradigm, the crosstatk
condition of the Rogers and Monsell paradigm permitted the simultaneous
assessment of two distinct challenges to attention control: switching of task
set (performance on switch versus repeat trials) and inhibition of inappropriate
task set cuing from the competing foil (performance on bhivalent versus
univalent stimulus trials).

Across all five of their experiments, Rogers and Monsell found a
substantial increase in RT on switch trials compared to repeat trials (switch
cost), and on bivalent stimulus trials compared to univalent stimulus trials
(task-set cuing cost). In the crosstalk condition of Experiment 1, for example,

the mean switch cost was 289 ms and the mean task-set cuing cost was
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approximately 175 ms (estimated from Figure 2, p. 215). However, contrary to
earlier studies by Jersild (1927) and Spector and Biederman (1976), Rogers
and Monsell also found a relatively large and significant switch cost of 161 ms
in a no-crosstalk condition where only univalent stimuli, which unambiguously
cued the required task, were used. A critical issue, and the source of much
current debate, concerns the interpretation of these costs. For example, while
these reaction time costs suggest the presence of additional challenges to task
. performance, do they necessarily entail the intervention of a supervisory
attention control mechanism? If not, what other evidence can be brought to
bear on this issue? If supefvisory control is implicated, can the size of the cost
be used to index the duration of a discrete supervisory attention process?
Evidence from additional experiments in the Rogers and Monsell (1995)
paper suggest that supervisory processes are indeed implicated in the control
of task switching between two potentially competing task sets, but that the
duration of this inferred endogenous control process cannot be determined by
the size of the switch cost. First, Rogers and Monsell found that the size of the
switch cost declined i)y up to one third with increasing response-stimulus
interval (RSI) when RSI (150, 300, 450, 600, or 1200 ms) was vaﬁéd across
blocks (Experiment 3), but not when the same RSIs were randomly intermixed
within blocks (Experiment 2). This suggests that an active, preparatory
process can be strategically deployed to facilitate switching. However, the
decline in switch cost reached asymptote at 600 ms, leaving a large residual
switch cost of over 100 ms when RSI was increased to 1200, long past the

largest switch cost observed at the original 150 ms RSI. Thus, even when
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provided with maximal preparation time, a persistent switch cost remained.
Rogers and Monsell attributed these results to a two-phase switching process,
an endogenously-cued preparatory phase that can be executed in édvance of
stimulus presentation, and an exogenously-triggered phase that engages the
required task set upon presentation of a task-relevant stimulus. They argue
that task switching requires the com’bined suppression of the just-executed and
now-irrelevant task set, and activation of the previously-suppressed but
now-relevant task set, a process they termed task set reconfiguration. They
further conclude from these results that an endogenous component can begin
this reconfiguration process, but completed task set reconfiguration must
await an exogenous cue.

This endogenous, preparatory process also seemed to be engaged in the
no-crosstalk condition. Here, not only was thefe a significant switch cost, but
as in the crosstalk condition it declined significantly with increasing RSI (again
reaching asymptote at a 600 ms RSI). A possible reason for endogenous
involvement here, despite unambiguous stimulus cuing of the appropriate
task, might be that the experimental context as a whole promoted potential
conflict between these two task sets, resulting in the development of mutually
inhibitory links. In this experiment, the same individuals participated in both
the crosstalk and no-crosstalk conditions. The competition between task sets
experienced in the crosstalk condition, therefore, may have transferred to
performance during the no-crosstalk condition. This, in turn, would have

encouraged the deployment of a supervisory control mechanism to assist in
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the reversal of task set activation and inhibition required when switching
between competing task sets.

In contrast to the observed reduction in switch costs, increasing the RSI
had no effect on the costs associated with inappropriate task set cuing from
the competing foil of bivalent stimuli. As in earlier experiments, RTs on
bivalent stimulus trials, where the stimulus cues both the currently relevant
and irrelevant task set (e.g., 5E), were slower than on univalent stimulus trials
(e.g., 5#), but this cost was not reduced by extending preparation time. Task
set cuing costs from the competing foil, therefore, seem to arise from lower
level competition factors that are not controlled in advance by an endogenous
mechanism. On repeat trials, and on switch trials following endogenous switch
preparation, this competition contributes to total reaction time but appears to
| be resolved with little, if any, further intervention of a discrete supervisory
process.

The Rogers and Monsell (1995) experiments thus sﬁpport the
engagement of an endogenous control process during task switching between
competing task sets, but less so or not at all in the control of inappropriate'
cuing from the competing foil. Moreover, results suggest that there are two
distinct stages involved in attention switching -- an endogenously controlled
preparatory stage, and an exogenously cued completion phase. However, given
the presence of residual switch costs, the total magnitude of the switch cost
clearly cannot be used alone as a measure of this endogenous control process.
Nor can the reduction in switch cost be used as a measure of the duration of a

preparatory supervisory attention process since, as pointed out by Allport and
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colleagues (Allport & Wylie, 1999; Allport et al., 1994), the increase in RSI far
exceeded the corresponding reduction in switch cost. Finally, the absence of a
reduction in the task set cuing effect on switch trials suggests that the
endogenous component of switching does not act through direct enhancement
or inhibition of task sets. If endogenous preparation did involve partial
reconﬁguration of task set as argued by Rogers and Monsell, it would be
difficult to explain why this pértial reconfiguration would not lead to a reduced
effect of task set cuing from the competing foil. Although the evidence is
consistent with the idea that some form of endogenous bias can be introduced
in advance to facilitate switching, exactly what form that bias takes is in need
of further exploration. »

| Despite the difficulties inherent in measuring the duration of supervisory
attention control in switching, corroborative evidence of endogenous
intervention in switching comes from a number of other studies that have
employed various paradigms and tasks. Meiran (1996), using either bivalent
target location tasks or bivalent shape/colour object discrimination tasks,
presented participants with an instructional cue prior to each trial that
indicated which task should be performed on the upcoming bivalent stimulus.
When the time between this instructional cue and the onset of the bivalent
target stimulus (the cue-target interval) was increased from about 200 to
1500 ms, there was a significant reduction in switch cost. As with the long RSI
interval in Rogers and Monsell, residual switch costs were still observed at the
long cue-target interval. By independently varying the response-cue interval

and the cue-target interval, Meiran was further able to conclude that the
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reduction in switch cost was not due to éimple dissipation of priming effects
from the previous trial, but rather was attributable to advanced, endogenous
preparation of task set. In yet another attention switching paradigm, Gopher
(1996) as well found that the cost of switching between tasks (judging digit
value vs. numerosity of displayed digits) and bétween performance strategies
(speed vs. accuracy) was reduced by advanced cuing.

Using the pure versus alternating block paradigm, Rubinstein, Meyer,
and Evans (in press) applied an additive factors approach (Sternberg, 1969;
Sternberg, 1998) to the study of attention control during task switching by
experimentally manipulating selected factors putatively associafed with
different components of either task execution (e.g., stimulus identification) or
executix're control (e.g., goal shifting). While stimulus discriminability, for
example, affected overall RT but not switch costs, Rubinstein et al. found that
both task set cuing and rule complexity did affect switch cost -- switch cost
decreased with task set cuing and increased with rule complexity. Moreover,
these effects were roughly additive, adding further support to a tWo-stage
model of executive control: a goal-shifting stage (similar to Rogers and
Monsell’s endogenous preparation of task set reconfiguration); and a rule
activation stage (similar to Rogers and Monsell’s exogenously-cued completion

of task set reconfiguration).

Lower-level Influences on Switch Costs |
Research by Allport and colleagues (Allport & Wylie, 1999; Allport &
Wrylie, in press; Allport et al., 1994; Wylie & Allport, 1999) underlines the
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potentially strong contribution of lower-level factors to switch costs. While
acknowledging that switching between competing tasks must involve some
type of endogenous control process to avoid an otherwise perseverative error,
théy arg'ue that “involuntary priming (both positive and negative) of
task-specific condition-action rules is the principal determinant of performance
costs in switching between competing tasks” (Allport & Wylie, 1999, p. 274).
As described below, this may be especially true of the Stroop-like stimuli used
in their research, where one of fwo tasks is strongly dominant. In the
traditional Stroop task, for example, when presented a colour word written in
an incongruent ink colour (e.g., red written in green), feading the word
dominates naming the colour of the ink.

Allport et al. (1994) employed the pure versus alternating block
paradigm using traditional colour-word Stroop stimuli as well as other Stroop-
like stimuli (e.g., digit arrays where the subject must make judgments |
regarding either the value of the digits or the number of elements in the array),
and later extended their research to include the Rogers and Monsell (1995)
alternating runs paradigm and other designs, again with Stroop and Stroop-like
stimuli (Allport & Wylie, 1959; Allport & Wylie, in press; Wylie & Aliport,
1999). The results of the Rogers and Monsell experiments and those of Allport
and colleagues initially appear incompatible, but may overall represent
complementary rather than conflicting views of the challenges and attention

control processes implicated in task switching. That is, whereas Rogers and

demands (e.g., competing-foil versus neutral-foil trials) using tasks of equal
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djfﬁcult&, Allport and colleagues focus’ed on the role of preceding triél
activation/inhibition demands using Stroop-like stimuli.

In all of the Allport studies (Allport & Wylie, 1999; Allport & Wylie, in
press; Allport et al., 1994; Wylie & Allport, 1999) task set activation and
inhibition settings on preceding trials had a powerful influence on switch cost,
an effect they called task-set inertia. This effect involved both positive priming
of the now-competing task from its activation on the preceding trial, and
negative priming of the now-target task from its inhibition on the preceding
trial. For example, switching to a bivalent word-reading trial (e.g., the word
“red” written in green ink) from a univalent colour-naming trial (a series of
cploured Xs) yielded a small switch cost of only about 20 ms; in contrast,
switching to a bivalent Word-reading‘trial from a now bivalent colour-naming
trial (e.g.,the word “blue” written 1n brown ink -- name the colour of the ink),
yielded a large switch cost of approXimately 100 ms (Allport & Wylie, in press;
Wylie & Allport, 1999). This difference is attributable not to the
characteristics of the current word-naming switch trial -- since bivalent Stroop
colour words were used in both cases, but rather to the nature of the preceding
trial. Specifically, a large switch cost was incurred when the preceding trial was
a Stroop word rather than a series of Xs Because performance on the current
switch trial required overcoming both activation of colour naming and inhibition
of word reading from the preceding trial (and this despite an intertrial interval
of over 1000 ms that maximised potential anticipatory switch preparation).
On the basis of this and other experimental results (see Allport & Wylie, in

press), they concluded that these (residual) switch costs reflect primarily
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disengagement of prior task-set configuration when switching from a previous
task, rather than engagement of upcoming task-sets when switching to the
current trial.

It is perhaps worth noting here that Allport and colleagues further
demonstrated that activation/inhibition patterns between competing tasks
may persist over the long-term and also affect repeat trials (Allport & Wylie, in
press). For this reason, they argue that performance on repeat trials in the
alternating runs paradigm and indeed any trials following experience with
bivalent stimulus tasks may not be representative of pure task performance.
Whilé this adds additional weight to caution in interpreting switch cost
magnitudes, it does not negate the presence of additional challenges to the
control of performance on switch trials and the need for supervisory attention
control to ensure accurate responding. It is primarily because of the need to
override automatic task-set priming patterns on switch trials that would
therwise lead to error that endogenous, supervisory attention processes are
engaged. Their findings do, however, highlight the difficulties in attempting to
infer and measure such executive processes through switch costs alone. More
informative are selective effects of specific manipulauions. (e.g., length of the
RSI, advanced cuing, differential practice, and task dominance) on various
measures of performance (e.g., switch costs, stimulus ambiguity costs, and

simple task execution).
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Asymmetric Switch Costs
In Rogers and Monsell (1995), élternating between letter and digit tasks

produced roughly symmetric switch costs. That is, as assessed by the relative
increase in RT, switching from the letter to digit task was no easier or harder
than switching from the digit to letter task. Other researchers (e.g., Allport et
al., 1994; Rubinstein et al., in press), however, have obtained asymmetric
switch costs leading to questions concerning the nature and source of such
asymmetric costs.

Allport and colleagues (Allport & Wylie, 1999; Allport & Wylie, in press;
Allpo.rt et al., 1994; Wylie & Allport, 1999) consistently obtained ‘paradoxical’
asymmetric switch costs when switching between competing Stroop-like
tasks. For example, when all stimuli were Stroop colour words, contrary to
intuitive expectations a small, virtually negligible, switch cost obtained when
switching to the non-dominant task (e.g., colour naming) whereas a large
switch cost obtained when switching to the dominant task (e.g., word reading).
Allport and colleagues attributed this counterintuitive effect to the differential
inhibition required on the trial preceding colour-naming and word-reading switch
trials. That is, because word reading is the overwhelmingly dominant task,
little inhibition of colour naming is required on word reading trials.
Consequently, there is little negative priming to be overcome when switching
from a word-reading to a colour-naming trial. In contrast, strong inhibition of
word reading is required on colour-naming trials; hence, the large switch costs

obtained when switching from a colour-naming to a word-reading trial.
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A study by Yeung (1997, reported in Allport & Wylie, in press),
conducted in the Allport laboratory using the alternating runs paradigm,
illustrated that these asymmetric task dominance effects in switching could be
induced through differential practice of two initially equivalent tasks performed
in response to single digit stimuli -- adding 3s and subtracting 2s. Before
practice, switch costs were roughly equal (approximately 65 ms). After a short
practice session with one of these tasks, designated A, the cost of switching to
A (the now-dominant task) increased and the cost of switching to B ( the now
- non-dominant task) was eliminated. After a subsequent practice session with
task B, this asymmetric switch cost was reversed, again resulting in a large
switch cost to the now-dominant task B, and a reduction in switch cost to the
now non-dominant task A.

Rubinstein et al. (in press) also found asymmetric switch costs in two of
their experiments. In Experiment 3, for example, participants were asked to
classify shape stimuli according to one of four possible dimensions -- size,
shading, shape, or numerosity -- in four pure blocks, within which only one
sorting dimension was required, or in two alternating blocks. In one of the
alternating blocks, participants switched between size and shading, and in the
other, between shape and numerosity. In both alternating block conditions,
asymmetric switch costs obtained; a smaller switch cost obtained when
switching from shading to size than vice versa, and when switching from
numerosity to shape than vice versa. Unlike with classic Stroop stimuli,
determining task dominance here is less obvious. If defined by participants’

relative speed of performance in the pure task blocks, dominance would be
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assigned to shading over size, and numerosity over shape, and the results
would conform to Allport and colleagues’ findings of smaller switch costs when
switchihg to the non-dominant task (i.e., switching to size; switching to
numerosity).

Rubinstein et al., however, tested a different hypothesis based on
subjective familiarity. With a new group of participants, they obtained
subjective familiarity scores on a rénge from 1 to 4 that were based on a
composite of paired familiarity comparisons between the four tasks (frequency
of similar discriminations during daily activities) which were then averaged
across participants. Familiarity scores for size, shading, shape, and
numerosity were, respectively, 2.29, 1.86, 3.57, and 2.29. Thus, judging size
was more famﬂiar than shading, and judging shape was ﬁore familiar than
numerosity. In a two-predictor multiple linear regression analysis with switch
cost as criterion variable, subjective familiarity of the task preceding the
switch correlated positively with switch cost, and subjective familiarity of the
current task (to which the switch was made) correlated negatively with
residualized switch cost (i.e., with the contribution of the first predictor,
pr"ceding—’éask familiarity, removed). In other words, it was both harder to
switch from and easier to switch to a familiar task. Moreover, predicted switch
costs conformed very closely to observed switch costs, adding further support
to this familiarity hypothesis.

Thus, in Rubinstein et al’s Experiment 3, if dominance is defined by RT
in pure blocks (faster = dominant), the results support either the dominance or

familiarity hypothesis since, in both competing task combinations, the faster
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task had a lower familiarity score; however, if dominance is defined by
subjective familiarity (more familiar = dominant), the results are consistent
only with the familiarity hypothesis. The situation was different in the case of
Experiment 4, in which participants performed either addition, subtraction,
multiplication, or division operations, again in pure blocks and in blocks
alternating between addition and subtraction, or multiplication and division.
Here, addition was simply assumed to be more familiar than subtfaction, and
multiplication more familiar than division. Consistent with Rubinstein et al.’s
hypothesis, switch costs were smaller when switching from subtraction to
addition than vice versa, ahd from division to multiplication than vice versa.
Unlike Experiment 3, however, if dominance here were based on mean RT in
pure blocks, addition would be assigned as dominant over subtraction, and-
division as dominant over multiplication, leading to a rejection of Allport’s
dominance hypothesis in the case of addition/subtraction alternation, and
support for the dominance hypothesis in the case of multiplication/division
alternation.

Taken together, the asymmetric switch costs in Rubinstein et al.’s
Experiments 3 and 4 are most consistent with their familiarity hypothesis.
How then to explain Allport’s results when surely reading a word would be
considered more familiar than naming a colour, and switch costs are
considerably larger in switching to word reading than to colour naming?
Without going into the detail of their computational formulas and models,
Rubinstein et al. claim that special processing considerations are implicated in

asymmetric switching costs involving Stroop stimuli due to the highly
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automatized activation of word reading. Using order-of-processing diagrams to
map the overlapping of mental processes that may underlie the Stroop task,
Rubinstein et al. argue tha_t the executive control processes of goal shifting and
rule activation are obscured by the extra time required to edit automatic word
reading responses on colour naming trials. While this is a plausible explanation
of the asymmetric switching pétterns with Stroop stimuli, it is a less
convincing explanation of the asymmetric switching patterns that arose after
only brief practice with one or the other of two initially equivalent addition and
subtraction tasks in the Yeung (cited in Allport & Wylie, in press) experiment
described earlier. To conclude, Rubinstein et al. offer the intriguing possibility
that subjective perceptions may in some situations influence switch costs;
specifically, subjectively familiar tasks may be both easier to engage and more
difficult to disengage than less familiar tasks. However, the evidence for this

remains preliminary and inconclusive.

Summary

In terms of the Norman-Shallice model, these studies provide evidence
for a lower-level contention scheduling mechanism that controls competition
between competing task schemata through the establishment of inhibitory
links. The strength of both schema activation and inhibitory links to competing
schemata is sensitive to how closely these task sets compete for control of
action and how frequently and recently they have been engaged. The evidence
also supports the existence of a supervisory attention system that biases

contention scheduling to ensure appropriate, goal-directed schema selection
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under conditions of conflict or uncertainty. As Norman and Shallice proposed,
this top-down bias cannot bypass the influence of lower-lével activation and
inhibition patterns. Consequently, these patterns will continue to exert
considerable influence on reaction times and switch costs. In situations of
extreme inequality between competing task sets, the contribution of these
lower level activation/inhibition patterns to reaction times and switch costs
may be particularly large. When switching between more equal task sets,
other factors such as advanced cuing, extended preparation time, and
subjective task familiarity have been found to influence the efficiency of task

switching.

Investigating Motivational Influences on On-Line Attention Control Processes

As exemplified by the research just reviewed on attention control
processes in task switching, research on attention and performance is
typically restricted to the consideration of cognitive factors and processes.
Where motivation is considered, the research has tended to address global
influences of motivation on attention, such as generalized arousal, effort and
maintenance of attention, measured over relatively long time periods (e.g.,
Kanfer & Ackerman, 1996; Kanfer, Ackerman, Murtha, Dugdale, & Nelson,
1994; Reeve, 1989; Schiefele, 1991). Results from such studies say little about
the moment-by-moment influences of motivation on component cognitive
processes that occur on the order of milliseconds.

A notable exception is research conducted by Derryberry and colleagues

(e.g., Derryberry, 1988; Derryberry, 1989; Derryberry, 1991; Derryberry,
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1993; Derryberry & Reed, 1994; Derryberry & Reed, 1998), who applied
motivational manipulations within traditional cognitive laboratory reaction
time tasks. In these studies, participants performed speeded responses to
target stimuli within a computer game format Whére the object was to accrue
points through execution of fast and accurate responses. Motivational states
Wefe manipulated through current-trial point incentives and preceding-trial
performance feedback signals. Using such point-incentive techniques,
Derryberry has successfully stﬁdied motivational influences on a variety of
on-line attention processes, including the arousal, focusing, and orienting of
attention.

In one such study, Derryberry (1993) examined the effects of positive
incentives (trials on which points could be gained), negative incentives (trials
on which points could be lost), and neutral incentives (no points at stake), in
conjunction with either high (five-point) or low (two-point) incentive size.
Targets consisted of letter-digit pairs (e.g., M5, W3, 5V). Valuable targets
always consisted of an M or W paired with either a 2 or 5. The letter indicated
the valence of the incentive, either positive (e.g., M) or negative (e.g., W), and
the digit indicated the potential number of points to be earned or lost (i.e.,Z or 5
points). Nonvaluable targets were created by replacing either the letter with V
or A or the digit with 3 or 4. Participants were instructed to press a right
" button if the target was valuable (e.g., M5, 2M, W2, 2W) and a left button if it
was nonvaluable (e.g., V5, 3M, W4). Fast and accurate responses were followed
by a positive feedback signal (i.e., 2 smiling face), and slow or inaccurate

responses by a negative feedback signal (i.e., a frowning face).
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Reaction time patterns revealed a general bias in favour of positive and
large incentives. On valuable trials, participants responded more quickly to
positive than negative incentive targets and to large than small incentive
targets. On nonvaluable trials, RT was fastest for targets with small incentive
features (e.g., 2V, A2), followed by negative and large features (e.g., W3, 5A,
V5), and slowest to targets containing positive incentive features (e.g., M3,
4M), indicating greater interference from positive and large incentive features
than negative and small features. In addition, negative feedback led to a
general focusing of attention on valuable targets, evidenced by faster RT's to
valuable targets aﬁd slower RTs to nonvaluable targets (especially those that
shared a large value feature, e.g., 5V, A5) following negative versus positive
feedback. Derryberry interprets this résult in terms of adaptive narrowing of
attentional focus during anxiety, facilitating both attending to important
information and inhibiting distraction (see also Derryberry & Reed, 1998).

In addition to these attentional focusing effects, the nature of the
feedback also influenced the direction of attentional orienting. On valuable
target trials, a congruent feedback effect obtained: performance was enhanced
for positive targets following positive feedback, and negative targets following
negative feedback. In contrast, an incongruent effect obtained on nonvaluable
target trials.: following negative feedback, RT was slowest for nonvaluable
targets that contained a positive feature (e.g., SM, M4). Derryberry argues
that congruent and incongruent effects, by acting in opposition, may serve a
motivationally-guided adaptive influence on attention. Following failure, for

example, attention would be oriented toward additional threats (a congruent
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' effect favouring negative incentive targets), but once cues indicating possible
relief were engaged (positive incentive features of nonvaluable targets), it
would be difficult to then disengage attention from them (hence the incongruent
effect).

To summarize, results from this and other studies by Derryberry and
colleagues suggest that motivation can selectively orient attention toward
positive and negative incentive stimuli and influence the breadth of attentional
focus, thereby serving an adaptive non-voluntary regulatory role in attention.
Their research, however, hé.s not directly addressed the effect of motivation on
the voluntary control of attention. By combining Derryberry’s point incentive
manipulations with the Rogers and Monsell (1995) paradigm, this thesis
represents a first step in exploring the effect of motivation on attention control

mechanisms.
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PARADIGM AND OVERVIEW OF THE EXPERIMENTS

Five experiments were conducted to investigate the influence of
motivation on attention and performance. The basic paradigm and
motivational manipulations are described below, followed by an outline of the

experiments conducted and analytic procedures used.

Task Switching Paradigm
The task switching paradigm employed throughout this thesis was

based on the crosstalk condition of Experiment 1 of Rogers & Monsell (1995).
In this paradigm, subjects respond to target-foil stimulus pairs (e.g., A3, 9E,
G#, 76) presented on a computer monitor. Targets are either letters (A, E, I, U;
G, K, M, R) or digits (2, 4, 6, 8; 3,5, 7, 9). Foils ére letters, digits, or neutral
symbols (%, #, ? *). Using a left/right button press, subjects perform
vowel/consonant (letter task) or even/odd (digit task) judgments.

In an initial training phase, subjects receive extensive blocked training
on the letter and digit tasks in order to learn the appropriate left/right button
press mappings for the letter and digit judgments. During this training, the
letter or digit target is always paired with a neutral foil and is presented in a
single square in the centre of the monitor.

As briefly described earlier, during the subsequent switch task phase,
stimulus pairs are presented in one of four quadrants. The quadrant position
cues the subject to perform either the letter or digit task (e.g., letter task in the
top two quadrants; digit task in the bottom two quadrants). Stimulus pairs are

presented in clockwise rotation resulting in a regular alternation of repeat
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trials, on which the subject 'performs the same task as on the previous trial,
and switch trials, on which the subject has to switch attentional focus from the
letter to the digit task or vice versa. On one third of the trials, the target is
paired with a neutral foil, and on two thirds of the trials it is paired with a
competing foil (e.g., a digit foil with a letter target). Figure 1 displays an
illustrative sequence of trials, including left/right response mappings and task
quadrant assignments.

| Recall that participants are generally slower on switch trials than
repeat trials (the switch effect) and on competing-foil trials than neutral-foil
trials (the task-set cuing effect). This basic switch effect is typically computed
as the difference in RT on switch versus repeat trials, collapsed across type of
foil (@_mpeting, neutral). Similarly, this basic task-set cuing effect (referred to
subsequently in this thesis as the cue inhibition effect) is computed as the
difference in RT on competing-foil versus neutral-foil trials, collapsed across
trial type (switch, repeat). All experiments in this thesis test for these two
basic effects.

In addition, however, I computed four performance indices in order to
assess task execution under varying on-line attention demands (see Figure 2
for a schematic representation): 1) task execution in the absence of any
additional attentional demands, termed base reaction time (base RT) and
operationally defined as mean RT on the repeat/neutral-foil trials; 2) task
execution requiring inhibition of inappropriate task-set cuing from the
competing foil, termed cue inhibition cost (CI Cost) and computed as the

difference in mean RT on repeat/competing-foil versus repeat/neutral-foil trials;
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(a) Trial 1 (letter task) Trial 2 (letter task)
#G A3
Trial 3 (digit task) Trial 4 (digit task)
9E 6?
'consonant vowel |
' odd even |
L R, ..
(b) letter letter
task task
(SW) R)

digit task | digit task
R) (SW)

Figure 1. (a) llustrative sequehce of trials and response mappings; (b)
corresponding task-quadrant assignments and resultant alternation of switch

(SW) and repeat (R) trials.
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A# A2
— (A#)
. 2A
2# (2#)
(a) Base reaction time (Base RT) (b) Cue inhibition cost (CI cost)
A# (A#) A2 (A#)
@2#) 2# @#) 2A
(¢) Switch cost (SW cost) (d) Switch with cue inhibition cost
(SWCI cost)

Figure 2. Schematic representation of the four computed performance indices
used to assess on-iine attention and task execution processes during
performance of the switch task. Assume letter task assignment to top
quadrants, digit task to bottom, as illustrated in Figure 1. Underlined
characters represent targets, 'A' represents letter stimuli, '2' represents digit
stimuli, and '# represents neutral foils. Stimulus pairs in parentheses
represent comparisen trial tyﬂeé for the three cost computations. Each index

is computed separately for letter and digit trials.
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3) task execution requiring a switch of task set, termed switch cost (SW Cost)
and computed as the difference in mean RT on switch/neutral-foil versus
repeat/neutral-foil trials; and 4) task execution requiring both a switch of task
set and inhibition of inappropriate task-set cuing, termed switch with cue
inhibition cost (SWCI Cost) and computed as the difference in mean RT on
switch/competing-foil versus repeat/neutral-foil trials. These computed indices
allowed me to examine the effects of switching and cue inhibition, separately
and in combination, against a common base reaction time (RT on
repeat/neutral-foil trials). Thus, together with base RT, these measures offer
- four unique indices on which to assess the effects of differential letter and digit
task incentive manipulations described below.
Motivational Manipulations

Motivational manipulations were modelled on those used by Derryberry
and colleagues (Derryberry, 1993; Derryberry & Tucker, 1994). All
motivational manipulations situate the participant in a computer game
context where the object is to accrue as many points as possible. Participants
are told they will gain points for fast and accurate responses (here termed
zaps) and that the challenge level will increase across each block of the
experiment. Task motivation is manipulated through the application of equal
or differential point incentives for performance on letter and digit trials. When
assigned equal incentives, participants earn four points per letter or digit zap;
when assigned differential incentives, participants earn six points per letter
zap and two points per digit zap, or vice-versa. Immediate auditory feedback

following each zap is provided through a series of two, four or six beeps,
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corresponding to the number of points earned on that trial. Summary feedback
is given at the end of each block. Across Experiments 2, 4, and 5, task
motivation is manipulated through the application of equal and/or differential
incentives during training, during the switch task itself, or both. The incentive

structures are summarized in Table 1 and are described in greater detail below.

Table 1

Motivational incentive structure applied in Experiments 2, 4, and 5

Incentives
Experiment Training Phase Switch Task Phase
Experiment 2
Equal group (control) | equal - equal
Differential groups differential equal
Experiment 4 equal differential
Experiment 5 differential reverse differential

Overview of the Experiments
Experiment 1 is a replication of the Rogers and Monsell (1995) task

switching paradigm that was used in all subsequent experiments. Experiments

2, 4, and 5 then combine this task switching paradigm with motivational
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manipulations to investigate, respectively: a) the effect of prior motivational
experience on attention and performance; b) the effect of current motivation on
attention and performance; and c) the ability of current motivation to overcome
the influence of prior motivational experience on attention and performance.
Experiment 3 was conducted to rule out a potential confound to the

assessment of the motivational manipulations of Experiments 4 and 5.

Experiment 1: Partial Replication of Rogers and Monsell (1995, Experiment 1)

In Experiment 1, the Rogers and Monsell (1995) task switching
paradigm was used without any motivational manipulations. Since the basic
switch and cue inhibition effects of this paradigm underlie the attentional
performance indices used in later experim‘ehts, it was important to verify their
replicability before going on to examine the impact of motivational
manipulations on these indices. It was also essential to verify that
performance on letter- and digit-task trials was comparable and did not
interact with either switching or cue inhibition effects. The absence of any
initial task dominance permits, in later experiments, the contrast of letter and
digit task performance as a function of motivational biases created through

differential incentive structures.

Experiment 2: Effects of prior motivation

Experiment 2 investigated whether differential motivational experience
can create an attentional bias in favour of the letter or digit task. To create
high- and low-motivated task sets, participants were assigned differential

incentives for letter and digit task zaps during the training phase of the



40

experiment. During the subsequent switch task, participants were assigned
equal incentives for both letter and digit zaps. The influence of differential
incentives was assessed on each of the four switch task performance indices
described above. Since participants received equal incentives during the switch
task itself, any motivational biases evidenced on the letter and digit
performance indices could be attributed to their prior experience with
differential incentives during training. For cdmparison, an additional group of
participants received equal incentives throughout both training and switch

task phases.

Experiment 3: Test of a potential confound to differential switch task

incentives

Since Experiments 4 and 5 apply differential incentives during the
switch task, it was essential to ensure that processing of the immediate
auditory feedback from the preceding trial would not confound any obtained
motivation effects. For example, if a participant were awarded six points per
letter zap and two points per digit zap, digit switch trials that followed a letter
zap would be preceded by six-beep feedback, whereas letter switch trials that
followed a digit zap would be preceded by only two beeps. If processing of more
feedback beeps from the preceding trial alone led to longer latencies on the
current trial, it would be difficult to determine whether longer latencies on digit
switch trials versus letter switch trials were due to the incentives
manipulation itself, or simply to processing of feedback from the preceding

trial. To verify that the number of feedback beeps in the absence of
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motivational significance did ﬁot influence any of the performance indices of
interest, participants in Experiment 3 consistently earned one point per letter
or digit zap, regardless of the number of beeps that followed a zap. On half the
trials of the switch task, letter zaps were follovvéd by six beeps and digit zaps
by two beeps, and on half the trials the reverse. Performance on basic switch
and cue inhibition effects were then compared as a function of the number of

beeps that preceded a given trial.

Experiment 4: Effects of current motivation

Whereas Experiment 2 concerned prior motivational experience,
Experiment 4 explored the effects of current motivation on attention control.
During training, participants received equal incentives for the letter and digit
tasks followed by differential incentives during the switch task. In contrast to
possible implicit motivational influences from prior experience, participants
here might be expected to engage intentional inqentive-based strategies during
the switch task in order to maximise point earnings. The influence of
differential incentives was again assessed on each of the four performance

indices.

Experiment 5: Ability of current motivation to override prior motivational

biases
Experiment 5, a more stringent test of the impact of current motivation,
explored whether current motivation can actually overcome attentional biases

cvalanad +hynrrol mad o s adderadiom ml acamnsdamnas Daosdial Y P AL A
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differential incentives for the letter and digit tasks during training (as in
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Experiment 2) and reverse incentives during the switch task. For example, a
participant receiving six points per letter zap and two points per digit zap
during training, would receive two points per letter zap and six points per digit
zap during the switch task. If current motivations are able to override prior
motivational experience, reversing the motivation manipulation for the switch

task should reverse the effects found in Experiment 2.

Participant Selection and Inclusion/Exclusion Criteria

For all experiments, participants were recruited from the Concordia
University student population and were volunteers paid at a rate of $6.00 per
hour. All participants were required to have a language with an alphabetic
script similar to English as their mother tongue, have vision corrected to
normal, and no diagnosed reading, attentional, visual, or motoric impairments.
None of the participants were involved in more than one of the present
experiments and none had previously participated in any other é.ttention
switching studies in our laboratory.

Pilot testing for Experiment 2 revealed that the inclusion of performance
incentives led to an increase in errors since point earnings depended upon speed
of response as well as accuracy. Moreover, pilot participants with high error
rates tended to exhibit attention and motivation effects in their pattern of
errors, but not their reaction time data. This suggested that, when faced with
performance challenges, these individuals rushed their responses at the risk of
committing an error. Their response latencies, therefore, could not be assumed

to reflect changes in performance demands and were deemed unsuitable for
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inclusion. Consequently, for Experiments 2, 4, and 5, participants were
excluded if they made more than 20 errors within any counterbalanced 4-block

sequence of 192 trials (i.e., a maximum error rate of 10.4%).

General Analytic Procedures
All analyses were conducted on reaction time (RT) data only. Due to the

requirement to maintain high accuracy during performance, too few errors
were committed to permit meaningful analyses on the error data. Along with

minorAexperiment-speciﬁc adjustments, analyses in all experiments (except
Experiment 3) were conducted according to the common strategies and
procedures described here.

Alpha was set at .05 for all statistical tests. Analyses involving within-
subjects factors with more than two levels were corrected for positive bias if
the spheriéity assumption was violated. In such cases, the Greenhouse-
Geisser Epsilon value is reported, along with the adjusted p value. Significant
interactioné were explored through simple effects analyses, with alpha

adjusted for the number of levels across which simple effects were conducted.

Data Preparation

Data from practice blocks, warm-up trials, and trials on which
participants committed errors were excluded. Following Rogers and Monsell
(1995), trials immediately following an error were also excluded since their RTs
may be affected by: 1) the extended response-stimulus interval that is provided
following an error to allow the participant to recover; and 2) potential

interference during this interval of normal preparation for the next trial by the
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error recovery process. From a motivational perspective, removal of these
trials also avoided any contamination due to possible differential facilitation of
performance on high-incentive versus low-incentive trials following negative
feedback, as obtained in Derryberry (1993).

Each participant’s data was then winsorized (Wilcox, 1997) to stabilize
participant RT means and reduce distortion from outliers. Since outliers were
of concern only at the upper end of the RT distributions, winsorizing was
applied only to the top 10% of each critical design cell. This consisted of rank
ordering the data within each cell and replacing the top 10% of the data points
of each cell with the next highest data value. If, for example, the cell contained
30 data points, the top three values would be replaced with the fourth highest
value, thereby reducing the influence of extreme outliers. Winsorizing at 10%
was considered sufficient to capture extreme outliers without replacing too
large a proportion of the data. After winsorizing, data were aggregated by the
relevant variables to obtain participant RT cell means for the subsequent

group analyses.

Analysis of Basic Attention Effects

Before going on to explore the influence of motivation on attention, it
was importaht to establish in each of the experiments that the basic switch
and cue inhibition effects of this paradigm obtained. Switch task data were,
therefore, first subjected to a within-subjects analysis of variance (ANOVA)

examining the effects of trial type (switch, repeat) and foil (neutral, competing).
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Analysis of Motivation Effects

In Experiments 2, 4, and 5, the effects of motivation on basic task
execution, attention switching and inhibition of task-set cuing by the
competing foil were assessed in a series of planned comparisons. First, RT data
from the training phase were analysed for the iinmediate influence, if any, of
motivational manipulations on basic task execution. Latencies on the letter
task and digit task trials were compared as a function of the high, 10W,7 or equal

incentives applied to each task during training.

Next, and most éentral to this thesis, four planned comparisons were
conducted to examine the influence of motivational manipulations on
performance during the switch task. The four performance indices described
above (base RT, CI Cost, SW Cost, and SWCI Cost) were first computed for
each participant, for the letter and digit tasks separately. In four parallel
analyses, performance on these indices was then assessed as a function of the

incentive value associated with the letter and digit tasks.
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EXPERIMENT 1

Experiment 1 was conducted to verify the reliability of the attention
switching paradigm later employed in conjunction with motivational incentive
manipulations. I thus sought to repiicate the basic findings from the crosstalk
condition of Experiment 1 of Rogers and Monsell (1995) and establish a
foundation for subsequent experiments of this thesis.

Of particular interest was replicability of their switch effect and task-
set cuing effect (refered to here as cue inhibition effect). That is, participants
should be slower to respond on trials that require a switch of attention from the
letter to the digit task, or vice versa, than on trials that require the same task
set as the previoﬁs trial. They should also evidence longer latencies on trials
where the target is paired with a competing, rather than a neutral, foil. These
two effects presumably reflect additional attention challenges present when an
individual must perform an intentional switch of attention or selectively

- respond to one dimension of a bivalent stimulus while inhibiting task-set cuing
from the competing dimension.

| It was also important to verify that the letter and digit judgment tasks

were roughly comparable in difficulty in order to attribute, with greater
confidence, differences in performance in later studies to the differential
incentives then applied to these tasks.il therefore sought to replicate -- in
addition to the switch and cue inhibition effects mentioned above -- both the
absence of a main effect of task (letter, digit) and the absence of any

interaction effects involving task.



47

Finally, it should be noted that Experiment 1 constituted part of a larger
study (see Segalowitz et al., 1999) conducted both as a replication and
extension Rogers and Monsell’s Experiment 1 (1995), and as a precursor to
another programme of research in the Segalowitz laboratory. In the methods
section below, I describe the complete design of this larger study since
components pertinent to my thesis were intermixed with the full study.
However, only the data and analyses of the crosstalk condition undertaken for

this thesis are subsequently reported and discussed.

Method

Participants |
Eight paid volunteers (3 male, 5 female), aged 17 to 23 years (M = 20.5

years) participated.

Materials

Stimuli consisted of target-foil pairs pres'ented on a computer monitor.
Targets were either letters or digits. Letters were drawn equally from the set
{A,E,1 U, G K, M, R} and digits from the set {2, 4, 6, 8, 3, 5, 7, 9}. Targets
were paired with either a neutral foil or a competing foil. Néutral. foils were
nonalphanumeric symbols associated with neither the letter nor the digit task,
and were drawn equally from the set {%, #, ?, *}. Competing foils were
characters drawn equally from the competing target set (i.e., a letter target
paired with a digit foil, or a digit target paired with a letter foil). Stimuli were

presented in uppercase 24-point Palatino font on a 14-inch computer monitor
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set to 640 x 480 pixel resolution. For reasons unrelated to this thesis, the
target and foil characters were presented as a vertically adjacent pair, rather
than horizontally adjacent as in Rogérs and Monsell (1995). Stimulus
presentation and data collection was programmed in HyperCard, Version 2.3,
software and run on a Macintosh Quadra 630 computer. Using a number key
pad with the 4 key relabelled as a left arrow and the 6 key relabelled as a right
arrow, participants categorized a letter target as a vowel or consonant (letter
task), and a digit target as even or odd (digit task) by pressing the left arrow
with their left index finger or the right arrow with their right index finger.

Training stimuli. Eight blocks of 24 letter trials and eight blocks of 24
digit trials were constructed, for a total of 192 training trials per letter and digit
task. For training, targets were always paired with a neutral foil. Stimulﬁs
trials were counterbalanced across the training blocks such that each target
occurred equally often with each foil and in each position (top, bottom). Target-
foil pairs were sequenced in pseudo-random order, with the restriction that no
target or foil be repeated on twd successive trials.

Switch task stimuli. Four practice and 16 experimental blocks of 48
trials were created for the crosstalk and for the no-crosstalk conditions. For the
crosstalk condition, targets were paired with a neutral foil on one third of the
trials and with a competing foil on two thirds of the trials. On half of these
competing-foil trials the foil was associated with a response that was congruent
with the required target response (i.e., both the target and foil were associated
with the same left or right button response), and on half the foil was associated

with a response that was incongruent with the required target response (i.e.,
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the target was associated with a left, and the foil with a right, button response,
or vice versa). For the no-crosstalk condition, targets were always paired with
a neutral foil.

Trials were sequenced throughout such that two consecutive letter-task
trials alternated with two consecutive digit-task trials. This resulted in a
regular alternation of repeat trials, on which participants performed the same
task as on the previous trial, and switch triais, on which participants switched
attentional focus from the letter to the digit task, or vice versa. The first 12
trials of each experimental block were considered warm-up trials and, along
with the practice block trials, were excluded from all analyses. This left 36
experimental trials per block for a total of 576 experiniental trials per
condition.

Experimental trials were counterbalanced across each 4-block sequence
of 144 experimental trials. In the crosstalk condition, there was one
experimental trial for each combination of the following variables: task (letter
or digit), trial type (switch or repeat), response (left or right), foil type (neutral,
congruent, incongruent), response on the preceding trial (left or right), and foil
type on the preceding trial (neutral, congruent, incongruent). In the no-
crosstalk condition, there were nine experimental trials for each combination of
the following variables: task (letter or digit), trial type (switch, repeat),
response (left or right), and response on the preceding trial (left or right).
Targets appeared randomly in the top or bottom pdsitions (half the time in
each). Finally, trials were sequenced such that there were never more than

four successive left or right button press responses required. From the
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resultant crosstalk and no-crosstalk counterbalanced trial sequence
templates, unique stimulus sequences for the four practice and 16
experimental blocks per condition were created for each participant through
pseudo-random sampling from the target and foil exemplar sets, with the
restriction that each target and foil occur an equal number of times and no

target or foil be repeated on two successive frials.

- Procedure

All participants completed a standard consent form describing the |
general purpose and procedures of the experiment and detailing participant
confidentiality and rights. Instructions were given in writing prior to each
" phase of the experiment, with oral clarifications provided upon request (see
Appendix A for written instructions).

Throughout the experiment, participants sat at a comfortable viewing
distance, approximately 60 centimetres, from the computer monitor. Each
block of trials began with the message “Press any key to begin.”
Approximately 450 ms later, the first stimulus pair appeared. Participants
categorized a letter target as a vowel or consonant, and a digit target as even
or odd. For half the participants, consonants and even digits required a left
button press response, and vowels and odd digits required a right button press
response. The digit response assignments were reversed for the remaining
participants, with even digits requiring a right, and odd digits requiring a left,

button response.



Stimuli remained on screen until the participant responded or until a
deadline of 5000 ms. The interval between the participant’s response and
presentation of the next stimulus (the response stimulus interval, RSI) was
approximately 450 ms, including computing overhead time. If the response
was incorrect, a computer-generated “boing” sound was played and an extra:
1500 ms were added to the RSI to allow the participant time to recover from
the error. At the end of each block of trials, participants received summary
feedback consisting of their mean reaction time and the total number of errors
for that block. Participants were instructed to respond as quickly as possible
without sacrificing accuracy.

Training. To learn the appropriate stimulus-response mappings,
participants completed eight letter-task blocks in alternation with eight digit-
task blocks. Target-foil stimulus pairs were presented in an 8 cm by 4.5 cm
rectangle in the centre of the monitor. Throughout training, instructions for left
and right button press assignments appeared as a reminder at the bottom of
the screen.

Switch Task. Participants completed four practice blocks and four 4-
block experimental sequences in both the crosstalk and no-crosstalk conditions
of the switch task. Each target-foil stimulus pair was presented in one of four 8
cm by 4.5 ecm quadrants on the monitor. The quadrant position cued
participants to perform either the letter or digit task. The two quadrants
(always contiguous) assigned to the letter and digit tasks were
counterbalanced across participants to control for possible eye movement and

position confounds. This resulted in four possible quadrant task assignments:
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1) letter task in the top quadrants; digit task in the bottom; 2) letter task in the
right quadrants, digit task in the left; 3) letter task in the bottom quadrants,
digit task in the top; and 4) letter task in the left quadrants, digit task in the
right. The four quadrant task assignments were crossed with the two button
press response assignments across participants, resulting in a
éounterbalanced set of eight unique participant assignments. Stimulus blocks
always began with two letter-task trials and proceeded in clockwise rotation.
Left and right button press assignments appeared as a remindér at the bottom
of the screen during practice blocks, but were removed for all experimental
blocks.

Testing was conducted over two sessions on separate days. Following
training in Session 1, participants completed two practice blocks followed by
two 4-block sequences of the crosstalk condition and two practice blocks
followed by two 4-block sequences of the no-crosstalk condition. Half the
participanfs began with the crosstalk condition and half with the no-crosstalk
condition. In Session 2, participants completed an additional two practice
blocks followed by two 4-block sequences per condition, with the order of
conditions reversed from that of Session 1 {i.e., participants beginning with the
crosstalk blocks in Session 1 would begin with the no-crosstalk blocks in

Session 2, and vice versa). Each session lasted approximately one hour.

Results
The data presented below concern only the crosstalk condition of the

switch task. As mentioned earlier, data for the no-crosstalk condition was
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collected for purposes outside the scope of this thesis and will not be reported
here (see Segalowitz et al., 1999).

Among the experimental trials, those trials on which participants made
an error (M = 4.0%) and trials immediately following error trials were also
excluded, resulting in a mean loss of 44 of the 576 experimental trials per
participant (7.6%). Individual participant data were then winsorized at the top
10% of each cell of the following combination of variables: sequence (1, 2, 3, 4),
trial type (switch, repeat), foil (neutral, congruent, incongruent), and task
(letter, digit). While data were subsequently aggregated by session (thereby
collapsing across sequences lband 2, and 3 and 4), they were winsorized by
sequence in order to ensure that potential practice effects would not lead to the
inappropriate adjustment of outliers. Finally, the data were aggregated to
obtain the mean RTs per participant for each cell defined by the following
combination of variables: Session x Trial Type x Foil x Task.

The individual participant aggregated means were entered into a within-
subjects analysis of variance (ANOVA) with the following factors: session
(Session 1, Session 2), trial type (switch, repeat), foil (neutral, congruent,
incongruent), and task (letter, digit). Importantly, resuits revealed that both
trial type and foil significantly affected RT, and no differences in performance
between the letter and digit tasks obtained. Group mean RTs, and switch and
cue inhibition costs for both tasks and sessions are presented in Appendix B,
Table B1. As in the original Rogers and Monsell (1995) study, switch cost was
computed by subtracting RT on repeat trials from RT on switch trials,

collapsed across foil type. Similarly, cue inhibition cost was computed by
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subtracting RT on neutral-foil trials from RT on competing-foil trials, collapsed
across trial type.

Participants were slower to respond on switch trials (M = 898 ms) than
repeat trials (M =647 ms), F (1, 7) = 40.80, p < .0005, MSE = 74,504. This
switch effect is illustrated on the left side of Figure 3. The difference between
mean RT for switch trials and repeat trials yielded a switch cost of 251 ms.
Trial type also interacted with session, F' (1, 7) = 24.58, p = .002, MSE =
10,036, due to a smaller switch cost for Session 2 (M = 179 ms) than Session 1
(M =323 ms)..Despite this reduction, simple effects analysis indicated that the
switch effect was still significant for Session 2, F (1, 7) = 37.36, p < .0005, MSE
= 20,802.

The nature of the foil also significantly affected performance, F (2, 14) =
36.66, p < .0005, MSE = 8,051. This cue inhibition effect is illustrated on the
right side of Figure 3. Two posthoc comparisons were conducted using ¢ -tests
and Bonferroni-adjusted alpha levels. Participants responded significantly
more quickly to targets paired with a neutral foil (3 = 695 ms) than to targets
paired with a foil from the competing task set‘ (M =811 ms), ¢ (7)=17.13,
.0005. Latencies on congruent (M = 821 ms) and incongruent (M = 801 ms)
competing-foil trials did not differ significantly from each other, # (7) = 1.61, ns.
The difference between mean RT on neutral-foil and competing-foil trials
yielded a cue inhibition cost of 116 ms.

Finally, trial type did not interact with foil, F' (2, 14) = .85, p = .448, MSE
= 2,560. In addition, there was no main effect of task; nor did it enter into any

interactions with other variables, all Fs < 1.
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Discussion

Experiment 1 successfully replicated the basic results of Rogers and
Monsell’s (1995) task switching paradigm. Of paramount importance was
replication of the switch and cue inhibition main effects since subsequent
experiments of this thesis will assess the influence of motivational
manipulations on attention processing using performance indices based on
these effects.

Both significant switch and cue inhibition effects obtained. Participants
were significantly slower to respond on trials that required a switch of attention
between task sets. The size of the switch cost, 251 ms (39% increase), was
combarable to Rogers and Monsell’s mean switch cost of 289 ms (40%

- increase). Since switch cost has been found to decrease with increasing RSI,
the slightly smaller cost in this experiment was to be expected, since here the
RSI was 450 ms as compared to a 150 ms RSI in Rogers and Monsell. Overall,
the consistency in the switch effect between experiments suggests that this
effect is large, robust, and highly reliable.

Participants were also slower to respond on trials where a competing,
rather than neutral, foil was present. While Rogers and Monsell do not specify
the magnitude of their cue inhibition cost, it can be estimated from the values
graphed in their Figure 2 (Rogers & Monsell, 1995, p. 215) to be approximately
175 ms (23% increase). The cue inhibition effect of 116 ms found in this

replication is somewhat smaller but still substantial, representing a RT

- o

increase of 17% over neutral-foil trials, This small reduction in cue inhibition

cost may be due to participant sampling differences or to the fact that target-
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foil pairs were presented vertically, rather than horizontally adjacent as in
Rogers and Monsell, making them perceptually more separable and the
competing foil easier to ignore. This latter factor may also have contributed to
the absence of a Trial Type x Foil interaction in the present experiment.
Lastly, as in Rogers and Monsell, the congruency of response between the
competing foil and target had no effect ;)n reaction time; that is, RT on
congruent trials did not differ significantly from RT on incongruent trials. This
provides further support for Rogers and Monsell’s argument that the increase
on competing-foil trials is due primarily to inappropriate task-sef cuing that

- must be inhibited, and not to crosstalk at the level of response selection.

A third concern was replication of the absence of any reliable differences
in performance between the letter and digit judgment tasks. As in Rogers and
Monsell (1995), no effects of task obtained, either globally or in interaction with
trial or foil type. This provides further evidence of the initial comparability of
the letter and digit tasks and their suitability for use in subsequent
experiments to assess experimentally-manipulated motivational biases.

To conclude, this replication of the Rogers and Monsell (1995) paradigm
provided a solid foundation for Experiments 2 through 5 of this thesis. Both the
switch and cue inhibition effects obtained and, importantly, no differences

between performance on the letter and digit tasks were found.
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EXPERIMENT 2

Following replication of the basic effects of the attention switching
paradigm in Experiment 1, the purpose of Experiment 2 was to explore the
impact of prior motivational e}iperience on these on-line attentiog processes
during performance of the switch task. The motivational significance of letter
and digit task trials was manipulated through experience with either
differential or equal incentives during the training phase. The application of
differential incentives for the letter and digit tasks was counterbalanced across
participants, with a letter-motivated (LM) group receiving six points per letter
zap (a fast, correct response as operationally defined below) and two points per
digit zap, and a digit-motivated (DM) group, the reverse. An equally-motivated
(EM) group received four points per either letter or digit zap. During the switch
task phase, all groups received equal four-point incentives for both letter and
digit zaps. Consequently, any biases in letter and digit task performance by the
differentially motivated participants during the switch task could be attributed
to prior experience with training incentives. Letter and digit task performance
" was compared on each of the four switch task performance indices as
described in Paradigm and Overview of the Experiments: base task execution
(base RT), switch cost (SW cost), cue inhibition cost (CI cost) and switch with
cue inhibition cost (SWCI cost).

I hypothesized that prior experience with differential incentives would
create an enduring bias favouring the previously high-incentive task.

Moreover, I predicted that this influence would extend beyond a global
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energizing of performance, to actually modulate on-going cognitive processes
engaged during performance. This experiment set out to explore the specificity
of such influences. Because the Rogers and Monsell ('1995) task switching
paradigm affords assessment of basic task execution, attention switching and
inhibition demands within a single task, it is particularly well suited for
examining the nature of motivational effects on different forms of on-line
attention control and execution processes.

Effects specific to attention processes would be revealed in differences
on the CI, SW, and SWCI cost measures. Based on the view that motivation
may serve to bias individuals to attend and respond to stimuli of perceived high
value (e.g., Simon, 1994; Wise, 1987), I predicted that it would be easier to
switch from a low-motivated task to a high-motivated task than vice versa,
and easier to ignore a competing foil from the low-motivated than high-
motivated task. For example, a LM participant would find it easier to switch
from a digit trial to a letter trial, than vice versa, and harder to ignore a letter
foil on a digit trial than a digit foil on a letter trial. An analogous, but of course
reverse, pattern would be expected for a DM participant. Consequently, I
predicted both a smaller SW cost and a smaller CI cost for the previously high- |
incentive than low-incentive task. This also led to the prediction of a smaller
SWCI cost for the previously high-incenti{re than low-incentive task. The most
recent work on asymmetric switch costs since conducted by Allport and
colleagues (e.g., Allport & Wylie, 1999; Allport & Wylie, in press; Wylie &
Allport, 1999) offers an interesting alternative prediction. If prior experience

with differential task incentives affects schema activation levels analogously
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to differential amounts of practice, one might expect to obtain larger SW costs
for the_high—motivated than low-motivated tasks -- the paradoxical asymmetry
found in the Allport and colleagues studies.

While effects of motivation on attention processes were the major focus
of this research, differential motivational experience may also directly affect
the strength of stimulus-response set bonds, or what Normaﬁ and Shallice
(1986) refer to as schemas. If motivation does have such an effect, it would be
evidenced by faster fesponses on repeat/neutral foil trials of the previously
Bigh-incentive, as compared to the low-incentive, task. That is, a smaller base
RT would be expected for the previously high-incentive task.

Finally, in contrast to the differentially-motivated participants, I
predicted that no difference would obtain between the letter and digit tasks on
any of the performance indices for the equally-motivated participants. This is
consistent with the results of Experiment 1, which showed no general bias

toward letter or digit task performance.

Method

Participants

Participants were randomly assigned to each of the three motivation
group conditions (LM, DM, and EM) until the eight positions (counterbalanced
for task quadrant and left/right response mapping assignments as in
Experiment 1) required for each group were filled. In order to meet
counterbalancing and inclusion criteria (see Paradigm and Querview of the

Experiments), a total of 44 participants were tested. Seventeen were
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eliminated for exceeding the maximum error criterion and two for disruptions
during testing. One participant was eliminated because his overall
performance cast doubt as to whether the instructions had been understood.

A final set of 24 paid volunteers, all female and aged from 19 to 32 years

(M = 23.2 years), were retained for analyses.

Materials

Visual stimuli were identical to the training and crosstalk condition of
Experiment 1, except that the target-stimulus pairs were presented
horfzonfally adjacent as in Rogers & Monsell’s (1995) original study.
Immediate auditory feedback for earned points consisted of a series of beeps
generated by the computer using the Hypercard 2.3 “play” feature with its
built-in harpsichord sound generator. This and all subsequent experiments
were run on a Power Macintosh 4400 computer and presented on a 15-inch
rather than 14-inch monitor, again set to 640 x 480 pixel resolution. Written
instructions were modified to include specification of the task incentives (see

Appendix C for a sample set of instrﬁctions).

Procedure

General experimental set up, procedures for administration of the
consent form and instructions, participant counterbalancing, and stimulus
presentation and response parameters were identical to Experiment 1. The
major procedural changes involved the elimination of the no-crosstalk condition

and the inclusion of motivational incentives and feedback as described below.
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All participants were instructed that they were to play a computer
game involving simple letter and digit judgments where the object was to win
as many points as possible by responding quickly and accurately. They were
further informed that it was a difficult task and that the challenge level would
be adjusted at the end of each block. The speed criterion was defined
operationally as an RT faster than the 75th percentile RT of comparable trials
of the previous block (this operational definition was not communicated to the
participant). Thus, participants earned points for every correct response
faster than the criterion RT. These responses were referred to as zaps.

To ensure that the probability of receiving a reward remained constant
across the different trial types, the criterion was calculated separately for
letter and digit task trials during training, and for trials in each of the four
quadrants during the switch task (letter switch and repeat trials, and digit
switch and repeat trials). Had this not been done -- for example, had switch and
repeat trials been assigned the same criterion -- participants would have been
rewarded more frequently on repeat than switch trials, since switch-trial RTs
are generally longer than repeat-trial RTs. Similarly, if motivation were to
affect switch costs as hypothesized, participants would have been rewarded
more frequently on trials associated with the high-valued task than on trials
associated with the low-valued task. By using separate criteria, however, the
incentive value manipulation was not confounded with frequency of reward.

During training, the letter-motivated (LM) group received six points per
letter trial zap as compared to two points per digit trial zap; the digit-motivated

(DM) group received six points per digit trial zap as compared to two points per
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letter trial zap; and the equally-motivated (EM) group received four points per
letter or digit trial zap. During the switch task, all groups received equal, four-
point rewards for both letter and digit trial zaps. Thus, the differential
incentives for the LM and DM groups were applied only during the training
task. Participants were informed of the point value of zaps in written
instructions prior to both training and the switch task, and were reminded on-
screen of the point value of letter and digit zaps at the beginning of each block
of trials. To encourage participants to treat both training and the switch task .
as equally important in tefms of point earnings and performance, training was
always referred to as Part 1, and the switch task as Part 2, of the experiment
when interacting with participants.

For all groups, the 75th percentile RT criteria corresponded to an
expected earning of 144 points per block, given a comparable level of
performance as the previous block (i.e., 36 zaps per 48-trial block at an
average of 4 points per zap). However, to maintain motivation and minimize
commission of errors through rushed responses, participants were told that a
good player typically scores from 100 to 120 points per block. Participants
were asked to make as few errors as possibie and were given a 10-point bonus
if they made fewer than five errors per block.

Participants received both immediate auditory feedback and end-of-
block summary feedback. Following each zap, a series of computer-generated
beeps sounded, the number of beeps corresponding to the number of points
earned on that trial (2, 4, or 6). If the response was correct, but too slow to

earn points, no beeps were played. As in Experiment 1, if a participant
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responded incorrectly, an alerting ‘boing’ was sounded and 1500 ms were added
to the RSI to facilitate recovery before onset of the next trial. At the end of
each block, on-screen performance feedback indicated the total number of zaps
and corresponding points earned for each the 24 letter and 24 digit trials, the
number of errors made and whether a bonus was earned, and the total score
for that block. In addition, qualitative descriptors were placed next to the total
score as follows: fewer than 80 points, “DON'T GIVE UP!”; 80-99 points, “NOT
BAD!”; 100-119 points, “GOOD!”; 120-129 points, “GREAT!”; 130-139 points,
“SUPER!”; 140-149 points, “EXCEPTIONAL!!”; more than 150 points,
“UNBELIEVABLE!!!”, To allow participants to track their progress and to
ensﬁre that they fully processed the feedback, participants recorded their
feedback at the end of each block on a “Performance Record” chart and
handed it in at the end of the experiment.

Testing lasted approximately 90 minutes, and was divided into two
sessions separated by an obligatory 10-minute break. Following training in
Session 1, participants completed the first half of the switch task. They
returned after the break for Session 2, during which time they completed the
second halif of the switch task, responded to two brief questionnaires on their
experience, and were debriefed. (The questionnaire data were collected for
purposes Beyond the purview of this thesis and will not be presented here.)

Training. The training phase served both to train participants on the
appropriate stimulus-response mappings and to expose participants to either
differential (LM and DM group;) or equal (EM group) motivational experience

with the letter and digit tasks. As in Experiment 1, participants completed
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eight blocks of 24 letter-task trials and eight blocks of 24 digit-task trials.
However, in Experiment 2 these blocks were combined into eight double blocks
of 48 trials consisting of 24 letter-task trials followed by 24 digit-task trials, or
vice-versa. An on-screen message informing the participant of the upcoming
task and the pbint value per zap preceded each sequence of 24 trials. The task
for the first 24 trials of each block was counterbalanced across participants
and alternated for each participant across the eight double blocks.

Participants were told that the first of these 48-trial blocks Wés for
practice only and, therefore, no points were awarded and only immediate error
feedback was given. Letter and digit task performance on this practice block
- was then used to establish the RT criteria for earning points during the first of
the game blocks. Immediate and summary reward feedback was provided for
the seven remaining 48-trial blocks as described above, with RT criteria
recalculated after each successive block.

Switch Task. The switch task consisted of the four practice blocks (here
divided into two double blocks of 96 trials each) and 16 experimental blocks of
the crosstalk condition only of Experiment 1. Quadrant task assignments were
counterbalanced across participants as before. Throughout the switch task
phase of the experiment, letter and digit zaps were of equal, 4-point value for all
motivation groups (LM, DM, and EM).

During Session 1 of the switch task, participants completed one double
practice block, during which no points were awarded and only immediate error
feedback was provided, followed by eight experimental blocks (twe

counterbalanced four-block sequences). Performance on the last 48 trials of
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the practice block were used to set the RT criteria for earning points on the
first experimental block, after which the RT criteria were reset after each
successive block. In Session 2 after the 10-minute break, participants again
‘warmed up with a double practice block, followed by the final eight
experimental blocks. The RT criteria for the first of these eight experimental |
blocks was again based on the final 48 trials of the preceding practice block,

after which the RT criteria were reset after each successive block.

Results
Among the experimental trials of the switch task déta, 11.2% of the
. differentially-motivated subjects’ data were lost through elimination of trials on
which errors were committed (M = 5.8%) and. trials immediately following
errors; similarly, 9.5% of the equally-motivated group trials were lost through
elimination of trials on which errors were committed (M = 4.9%) and trials
immediately following errors. The remaining data for each participant were
winsorized at the upper 10% of each data cell of the following combination of
variables: sequence (1, 2, 3, 4), trial type (switch, repeat), foil (neutral,
competing), and task (letter, digit). The RT data were then aggregated to obtain
mean RT's per participant according to the following break variables: session
(1, 2), trial type, foil, and task. Since the congruency of the competing foil had
no effect on RT in either Experiment 1 of this thesis or in Rogers & Monsell’s
(1995) original experiment, in analyses of this and all remaining experiments I
collapsed congruent and incongruent foil trials into a single cell. Thus, the foil

variable now had just two levels: neutral and competing. Lastly, the LM and
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DM group means were combined into a single data file by recoding the letter
and digit tasks as high-motivated or low-motivated tasks. For example, the
letter task was recoded as the high-motivated task for the LM participants
- and as the low-motivated task for the DM participants. Note that, in this
experiment, task motivation is defined throughout both the training and switch
task data analyses as a function of the differential incentives applied during
the training phase since it the effect of this prior motivational experience on
switch task performance that is of interest.

The training data were also prepared prior to analysis. After first
exc‘luding practice block trials, 10.7% of training data of the differenﬁally—
motivated subjects was eliminated due to errors (M = 5.5%) and removal of
trials immediately following errors; similarly, 12.6% of training data of the
equally-motivated participants was eliminated due to errors (M = 6.5%) and
removal of trials immediately following errors. The remaining training data of
each participant were winsorized at the upper 10% of each the letter and digit
trial data cells and then aggregated by task (letter, digit). Again, the LM and
DM group means were combined into a single data file by recoding the letter
and digit tasks as high-motivated and low-motivated tasks.

Separate, but parallel, analyses of the basic attention and motivation
effects were conducted for the differentially-motivated participants (LM and.

DM groups) and the equally-motivated participants (EM group).
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Basic Attention Effects (LM & DM Groups)

To test for the presence of the basic switch and cue inhibition effects for
the differentially-motivated participants, a mixed-design ANOVA was
performed on the LM and DM groups’ switch task data with three within-
subjects variables of session (Session 1, Session 2), trial type (switch, repeat),
and foil (neutral, competing), and one between-subjects variable of group (LM,
DM). Results revealed that both switch and cue inhibition effects obtained.

First, there was a significant main effect of trial type. Participants were
slower to respond on switch (M = 846 ms) than repeat trials (M = 575 ms), F (1,
14) = 38.15, p < .0005, MSE = 61,602, yielding a global switch cost of 271 ms.
This switch effect is shown on the left side of Figure 4. As in Experiment 1,
however, trial type interacted with session, F' (1, 14) = 17.03, p = .001, MSE =
5,802, due to a smaller switch cost for Session 2 (M = 215 ms) than Session 1
(M = 323 ms). Nevertheless, the simple main effect of trial type was s’_cill
significant for Session 2 despite this reduction, F' (1, 14) = 29.93, p = .001, MSE
= 24,805.

Second, there was a significant main effect of foil, F' (1, 14) =69.71, p <
.0005, MSE = 5,774. Participants responded more slowly on competing-foil
trials (M = 766 ms) than neutral-foil trials (M = 654 ms), yielding a global cue
inhibition cost of 112 ms. This cue inhibition effect is shown on the right side of
Figure 4. While this effect did not interact with session, F (1, 14) = .11, p = .747,
MSE =1,679, there was a three-way interaction involving foil, session, and the
between-subjects factor of group, F (1, 14) = 4.98, p = .042; MSE = 1,679, due

to a small decrease in cue inhibition cost from Session 1 (M cost = 138 ms) to
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Session 2 (M cost = 110 ms) for the DM group, coupled with a small increase in
cue inhibition cost from Session 1 (M cost = 82 ms) to Session 2 (M cost = 119
ms) for the LM group. Simple interaction analyses revealed, however, that the
Session x Foil iﬁteraction was not significant for either the DM group, F (1, 14)
= 1.81, p =.200, MSE = 1,679, or the LM group, F (1, 14) = 3.28, p = .092, MSE
=1,679.

Finally, there was an interaction between trial type and foil, F (1, 14) =
6.23, p = .026, MSE = 3,144. Switch cost was greater on competing-foil trials
(M = 296 ms) than neutral-foil trials (M = 246 ms). Simple effects, however,
revealed that the effect of trial type was still significant for neutral foil trials, F
(1, 14) = 29.86, p = .001, MSE = 32,492. Similarly, cue inhibition cost was
greater for switch trials (M = 137 ms) than repeat trials (M = 87 ms), but
again, the simple effect for foil was still found to be significant for repeat trials,

F(1,14) = 45.45, p = .001, MSE = 2,689.

Basic Attention Effects (EM Group)

To test for the presence of the basic switch and cue inhibition effects for
the equally-motivated participants, a within-subjects ANOVA was performed
on the EM group’s swifch task data with the following variables: session
(Session 1, Session 2), trial type (switch, repeat), and foil (neutral; competing).
As in the differentially-motivated subjects’ analysis, both significant switch
and cue inhibition effects obtained.

Participants were slower to respond on switch (M = 729 ms) than repeat

trials (M = 531 ms), F (1, 7) = 20.38, p = .003, MSE = 30,963, yielding a global

~
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switch cost of 198 ms. This switch effect is shown on the left side of Figure 5.
Again, switching improved with practice, from 251 ms in Session 1 to 146 ms
in Session 2, as revealed by a significant Trial Type x Session interaction, F (1,
7)=29.83, p =.001, MSE = 1,476. The simple effect of trial type for Session 2,
however, remained significant despite this reduction, F (1, 7) = 15.55, p = .006.
MSE = 10,986.

The main effect of foil was also significant. Participants were slower to
respond on competing-foil (M = 676 ms) than neutral-foil trials (M = 584 ms), F

(1, 7) =132.45, p < .0005, MSE = 1,038, a global cue inhibition cost of 92 ms.

This cue inhibition effect is shown on the right side of Figure 5. There were no

interactions between foil and either trial type or session.

Motivation Effects (LM & DM Groups)

First, in order to test for any immediate motivational bias on basic
resporise execution, the training data of the diff'erentially—motivatéd
participants were submitted to a 2 x 2 mixed-design ANOVA with the within-
subjects variable of task motivation (high, low) and the between-subjects
variable of group (LM, DM). No main effect of task motivation obtained, F (1,
14) = 46, p = .506, MSE = 515. However, task motivation did interact
significantly with group, F (1, 14) = 24.54, p < .0005, MSE = 515, due to reverse
effects of task motivation for the LM and DM groups. Simple effects analyses
revealed that the LM group responded significantly more slowly on low-
motivated (M = 504 ms) than high-motivated (M = 470 ms) task trials, F (1,

14) = 9.13, p = .009, MSE = 515, whereas the DM group responded significantly
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more slowly on high-motivated (M = 498 ms) than low-motivated (M = 452 ms)
task trials, F (1, 14) = 15.88, p =.001, MSE = 515, In effect, during training
both groups performed faster on the letter than the digit task, irrespective of
task incentives.

Next, to address the central question of whether experience with
~ differential incentives dﬁring training affects subsequent equal-incentive
switch task performance, a series of four planned analyses were conducted on
the switch task data. Base RT, CI cost, SW cost, and SWCI cost were first
computed for each participant for the high-motivated and low-motivated tasks
separately, and then entered into four separate 2 x 2 x 2 mixed-design
ANOVAs with two within-subjects variables of session (Session 1, Session 2)
and task motivation (high, low), and one between-subjects variable of group
(LM, DM). Table B2 of Appendix B presents the group means of the four
performance indices for the high- and low-motivated tasks and for both
sessions of the switch task. Mean RT for the four trial types used to compute
the cost indices are presented in Table B3 of Appendix B.

The contrasts between the high- and low-motivated tasks for base RT
and the three attention cost indices are displayed on the left and right sides of
Figure 6, respectively. Only the SW and SWCI cost analyses yielded significant
main effects of task motivation: SW cost was smaller for the high-motivated
(212 ms) than low-motivated task (280 ms), F (1, 14) = 15.03, p = .002, MSE =
4,965; SWCI cost was also smaller for the high-motivated (346 ms) than low-
motivated task (421 ms), F (1, 14) = 10.19, p = .007, MSE = 8,821. In addition,

task motivation did not interact with session in either the SW or the SWCI
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cost analyses, indicating that this task motivation effect i)ersisted through
both sessions of the switch task.

Tésk motivation did not affect base RT, F (1, 14) =2.17, p =.162, MSE =
1,887; nor was there a main effect of task motivation in the CI cost analysis,
F (1, 14) = .87, p = .366, MSE = 5,194. There was a Task Motivation x Group
intefaction in the CI cost analysis due to a smaller CI cost for the high-
motivated task (M = 72 ms) than the low-motivated task (M = 100 ms) for the
DM group, but a larger CI cost for the high-motivated task (M = 119 ms) than
the low-motivated task (M = 58 ms) for the LM group, F (1, 14) = 6.04, p = .028,
MSE = 5,194. Simple effects analyses revealed that the task motivation effect
was not signiﬁcant for the DM group, F (1, 14) = 1.16, p = .299, MSE =5,194, or
the LM group, F (1, 14) = 5.75, p = .031, MSE =5,194. None of the other
analyses yielded a significant Task Motivation x Group interaction.

Finally, it is worth noting that there was no significant main effect of
group in any of the performance index analyses, all F's < 2.1, indicating that the

letter- and digit-motivated groups performed comparably overall.

Motivation Effects QVEM Group)

For comparison with the differentially-motivated group results, a
comparable set of training and switch task analyses were run on the
participants who received equal incentives during training. First, a #-test
comparing letter and digit task performance during training was conducted.
Despite receiving equal incentives for both letter and digit zaps, participants

responded more quickly on letter task (M = 443 ms) than digit task (M = 469
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ms) trials, thus showing a small (M g = 25.28 ms, SE = 10.16 ms), but

significant, advantage for the letter task during training, #(7) = 2.49, p = .042.

The performance of the EM group during the switch task was examined
next in a series of four planned analyses of the switch task data. Base RT, CI
cost, SW cost, and SWCI cost were computed for each participant for the
letter and digit tasks separately. Table B4 of Appendix B presents the group
means of the four performance indices for the high- and low-motivated tasks
and for both sessions of the switch task. Mean RT for the four trial types used
to compute the cost‘indices are presented in Table B5 of Appendix B. Each of
these performance indices were subjected to a 2 x 2 within-subjects ANOVA
with the variables of session (Session 1, Session 2) and task (letter, digit).

The contrasts between letter and digit task performance indexed by
base RT and the three attention costs are shown on the left and right sides of
Figﬁre 7, respectively. In contrast to the differentially-motivated group
analyses, no significant effects of fask obtained in the base RT or any of the
attention cost analyses, all F's < 1.5. Nor were any of the Task x Session

interactions significant, all F's < 1.5.

Discussion
In addition to again replicating the basic switch and cue inhibition
effects of this paradigm, Experiment 2 more importantly revealed that
motivational experience could have a longlasting impéct on on-line cognitive
processes during performance. Moreover, this effec.t was highly specific,

selectively affecting attentional set switching, but not inhibition of task-set
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cuing from the competing foil or basic task execution. These effects cannot be
attributed to current incentive-based strategies since all groups received equal
incentives during the switch task itself; rather, it suggests that an implicit bias
was created and persisted in influencing attention switching during subsequent
performance. |

As in Experiment 1, large and signiﬁcant switch and cue inhibition
effects obtained for both the differentially and equally motivated participants.
The magnitudes of these effects for both groups were comparable, and similar
to those of previous experiments. Collapsed across letter and digit task trials,
differentially-motivated participants yielded a mean global switch cost of 271
ms (47% increase) and a mean global cue inhibition cost of 112 ms (17%
increase). Equally motivated participants performed somewhat better, with a
mean global switch cost of 198 ms (37% increase) and a mean global cue
inhibition cost of 92 ms (16% increase). Although these effects generally
diminished with practice, they remained quite large and significant through
both sessions of the switch task. Having established the presence of these
basic attention effects, of particular interest was the influence of prior
incentive experience.

As predicted, when participants were trained on the letter and digit
tasks under differential incentives, they showed a persistent bias favouring the
previously high-incentive task. However, this effect was even more seléctive
than predicted, having a large impact on both SW and SWCI cost indices, and
no effect on CI cost or base RT. In addition to the large magnitude and

statistical reliability of these selective effects, the overall pattern of results is
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also internally consistent. First, the magnitude of the motivational effects on
SW and SWCI costs are remarkably similar. Participants were, on average, 68
ms faster on high- than low-motivated switch trials with neutral foils, and 75
ms faster on high- than low-motivated switch trials accompanied by competing
foils. Thus, similar motivational effects obtained on two indices that implicate
switching, each based on a unique set of switch trials. This finding is also
consistent with the absence of an effect on CI cost and suggests that the
motivational effect on SWCI costs is due predominantly to modulation of
attentional switching between tasks. This influence of prior motivational
experience on switching was also persistent. Although the magnitude of
motivational differences for SW cost decreased from Session 1 to Session 2,
whereas the magnitude of SWCI cost increased somewhat, neither of these
changes was significant. Thus, the impact of prior incentives on set switching
did not appear to diminish over time.

An interesting issue concerns whether these motivational effects on
switching are dﬁé to differential difficulty in disengaging from the high-
motivated versus low-motivated task, or differential facility in switching o the
high-motivated task versus the low motivated task. The design of the present
study cannot resolve this question since switching from and switching to
always involved both a high- and low-motivated task set and so confounded
independent assessment of these two aspects of switching. I return to this
issue in the general discussion and suggest another paradigm that could be

used in combination with motivational incentives to better address this

question.
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The absence of an effect on base RT suggests that prior motivational
experience with differential task incentives did not differentially strengthen
corresponding task sets. Rather, performance of the high- and low-valued
tasks appeared to be equally triggered by the target on repeat/meutral foil trials
and comparably executed. The absence of a motivational effect on CI cost
further indicates that participants found it no more challenging to inhibit
inappropriate task set activation triggered by a competing foil from the
previously high-incentive task than from the previously low-incentive task.
This again is indicative of comparable stimulus triggering of task set for the
high- and low-motivated tasks. Together, these results suggest that task set
activation, triggered either appropriately by the target on repeat/neutral foil
trials or inappropriately by the foil on repeat/competing foil trials, was not
influenced by prior motivational experience.

Focusing of attention likewise appeared to be uné.ﬁ‘ected by prior
motivational experience in this experiment. Enhanced‘target focusing on
competing-foil trials might be expected both to facilitate target activation and
inhibit foil activation, resulting in smaller CI costs on previously high-incentive
than low-incentive task trials. This did not obtain. Rather, as described above,
participants were equally slowed by the presence of competing foils regardless
of the acquired motivational significance of the target and foil.

The finding of a selective impact on attention switching for participants
who experienced differential task incentives during training is reinforced by the
éounterbalancing of incentive assignments since, for motivational effects to

obtain, the letter-motivated and digit-motivated participants had to show
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opposite performance on letter and digit tasks. Furthermore, an equally
motivated group, who received the same task incentives throughout, was
included as an additional comparison group. Like the participants in
Experiment 1, who performed the switch task without any experimentally-
manipulated incentives, the equal-incentive group here performed comparably
on all indices of letter and digit task performance. Specifically, no differences
between letter and digit task performance obtained on base RT or any of the
attentional cost indices for this group. Although both the differentially and
equally motivated groups did evidence a small, significant bias in favour of the
letter task during training, there is no evidence that this difference carried over
into performance during the switch task phase or otherwise contributed to the
prior motivation effect on switching obtained here.

Finally, given that letter and digit task incentives during the switch task
phase were equal for all participants, it is highly unlikely that an
incentive-based strategy could account for this prior-motivation effect on set
switching. Instead, the results of this study appear to reveal a selective and
implicit influence of motivational experience on an intentional supervisory
attention control mechanism. The theoretical implications of this intriguing
result and possible underlying mechanisms will be explored later, within the

General Discussion section of this thesis.
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EXPERIMENT 3

| Before proceeding with Experiments 4 and 5, in which differential

incentives fdr letter and digit task trials are applied during the swifch task
itself, it was important to verify that current trial reaction times would not be
affected simply by perceptual processing differences in the immediate
feedback signal of the preceding trial. Such an effect would introduce a
confound in interpreting RT differences in terms of the motivational value of
the incentives.

Since all participants are, on average, rewarded on 75% of the trials due
to an adaptive spee& criterion for zaps, letter and digit trials in Experiments 4
and 5 will differ not only in terms of their incentive value, but also in terms of
the positive feedback signal (two versus six beeps) that is processed during the
preparatory interval (the RSI ieading up to the current trial). For example, for
participants receiving six points per letter trial zap and two points per digit
trial zap, many digit switch trials would be preceded by a six-beep feedback
signal from the preceding letter trial, whereas many digit switch trials would be
preceded by only a two-beep feedback signal from the preceding digit trial. If
perceptual processing of the six- and two-beep feedback signals differentially
affected current trial preparation and reaction time, it would be impossible to
determine whether larger digit switch trial RTs were due to increased
processing demands of the preceding six-beep letter trial feedback or to the

lower motivational value of digit trials as compared to letter trials.
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In the first instance, it was important to equate the playing time of six
and two beeps since a participant may wait to begin preparation for the next
trial until after feedback has finished playing. However even with timé equated,
by virtue of their number, six beeps may be either more demanding or take
longer to process than Wo beeps, and thereby interfere more with concurrent
preparation for the upcoming trial. Consequently, after first equating the play
time of all positive féedback signals, Experiment 3 further explored whether
the number of feedback beeps, in the absence of differential motivational
significance, would influence reéction times.

Both letter and digit zaps throughout Experiment 3 were assigned a
value of one point, regardless of the number of beeps in the feedback signal.
During training, all zaps were followed by four-beep feedback. During the
switch task, half of all letter and all digit trial zaps were followed by six-beep
feedback and half by two-beep feedback. As in previous experiments, I
expected to obtain significant switch and cue inhibition effects. Most
importantly, however, I hoped to obtain no main effect for number of preceding
beeps and no significant interactions of this variable with either trial type or

foil type.

Method

Participants
Eight paid volunteers (1 male), aged 20 to 33 (M = 24.4 years)

participated.
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M:atterials '

Visual stimuli were identical to Experiment 2. Immediate auditory
feedback again consisted of a series of beeps generated by the computer using
the Hypercard 2.3 “play” feature with its built-in harpsichord sound. The
duration of beeps was adjusted so that a sequence of two, four, or six beeps
required approximately the same play time, about 350 ms. Since the RSI was
450 ms, this allowed a full 100 ms between the offset of the auditory feedback

and the onset of the next stimulus.

Procedure

General experimental set up, administration of consent form and
instructions, subject counterbalancing, and stimulus presentation and
response parameters were identical to Experiments 1 and 2. As in Experiment
2, participants completed the experiment in the context of a computer game
during which they earned points for fast and accurate responses. However, in
both the training and switch task phases of Experiment 3, all participants
earned just one point per letter or digit zap, and the number of beeps following
each zap was no longer related to the number of points earned.

During training, a series of four beeps always sounded after each letter
or digit zap. During the switch task, either two or six beeps sounded after a zap.
For half the participants, letter zaps were followed by six beeps and digit zaps
by two beeps during the first and third counterbalanced sequences of four 48-
trial blocks, whereas digit zaps were followed by six beeps and letter zaps by

two beeps during the second and fourth four-block sequences. This assignment
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was reversed for the remaining participants. Thus, each participant completed

| two counterbalanced sequences of 144 experimental trials in which letter trials
were preceded by two beeps and digit trials by six beeps, and two sequences in -
which the reverse was true. Since both letter and digit zaps were worth one
point each throughout, this afforded analysis of RTs as a function of the
number of beeps that preceded each trial type when number of b.eeps held no
motivational significance for the participant. Scheduling and completion of
blocks during the training and switch task phases were otherwise identical to
Experiment 2.

Lastly, to further minimize errors due to rushed responses and to
maximize the number of trials preceded by positive feedback signals, the RT
criterion for zaps in this experiment was relaxed to an RT faster than the 90th
percentile, rather than 75th percentile, of comparable trials of the previous
block. This corresponded to an expected gain of 43 points per block, given a
similar level of performance as the previous block (43 one-point zaps per 48-
trial block). A bonus of two points was added if fewer than five errors were
committed. Participants were told that a good player .typically scores in the 36-

38 point range on each block.

Results
Following elimination of trials on which errors were committed (M =
8.0%), and trials immediately following error trials (a total mean loss of 15.4%

of experimental trials), individual data files were winsorized at the upper 10% of
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each data cell defined by the variables: trial type (switch, repeat), foil
(competing, neutral), and preceding beeps (0 beeps, 2 beeps, 6 beeps).

.To examine the effect of the number of preceding beeps on RT
performance, a 2 x 2 x 3 (Trial Type x Foil Type x Preceding Beeps) within-
subjects ANOVA was conducted. Only the main effects of trial type and foil
type were significant. Participants responded more quickly on repeat trials (M
= 556 ms) than switch trials (M = 776 ms), F (1, 7) = 33.66, p = .001, MSE =
34,412. They also responded more quickly on neutral-foil trials (M = 611 ms)
than competing-foil trials (M = 721 ms), F (1, 7) = 19.46, p = .003, MSE =
14,754. ITmportantly, however, the number of preceding beeps did not
significantly affect reaction time, F (2, 14) = 1.55, p = .247, MSE = 1,821.
Indeed, the mean RTs of trials following 0, 2, and 6 beeps were very similar in
magnitude: 67 6; 658, and 664 ms, respectively. Moreover, preceding beeps did
not enter into any two-way or three-way interactions with trial type or foil, all
Fs < 1. Switch and cue inhibition effects as a function of the number of
preceding beeps is shown in Figure 8. Table B6 in Appendix B ‘displays the

mean RTs for each of the four types of trials (trial type x foil) as a function of

Discussion
By eliminating the motivational significance of the number of beeps
played, Experiment 3 tested whether the mere perceptual processing of two-
versus six-beep feedback on the preceding trial would affect reaction times of

the current trial. Results revealed that, when total feedback play time is held
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constant, the numbér of feedback beeps on the preceding trial does not affect
the reaction time of the current trial.

While the main effects of switch and cue inhibition previously found With
. this paradigm again obtained here, the number of preceding beeps did not in
a.nvaay moderate these effects. This suggests that the number of preceding
beeps processed during the interval preceding a switch or competing foil trial
does not interfere with prepa:éation for that upcoming trial or add to any
working memory load associated with that trial.

These results indicated that it was appropriate to proceed with the
differential feedback manipulations during the switch task phase of
Experiments 4 and 5. Interpretation of any effects of task incentives obtained
in these upcoming experiments could now safely discount the likelihood of
contamination by non-motivational processing effects of differential preceding

trial feedback.
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EXPERIMENT 4

In éontrast to Experiment 2, which addressed the impact of prior
incentive experience on subsequent performance, Experiment 4 examined the
inﬂuenpe of current incentives. Current motivation was manipulated by
applying differential incentives during the switch task itself, again
counterbalancing the high- and low-motivated task assignment across
participants. Thus during the switch task, a letter-motivated (LM) group
received six points per letter zap and two points per digit zap, and a digit-
motivated (DM) group, the reverse. To equate prior motivational experience, all
participants received equal four-point incentives for both the letter and digit
tasks during training. It was not necessary to include a group receiving equal
incentives throughout both training and the switch task here, since this was
already done in Experiment 2. The influence of current differential incentives
was assessed by comparing performance between the high- and low-motivated
tasks on each of the four performance indices: base RT, SW cost, CI cost, and
SWCI cost. |

Given that participants are receiving differential incentives during
performance of the switch task itself, they may be expected to engage explicit,
incentive-based strategies in an attempt to maximise their point earnings.
Such an explicit strategy may create a stronger effort-driven influence than
the implicit bias assumed to operate in Experiment 2. Increased effort, for
example, on high-incentive task trials may lead to enhanced performance

across all performance indices for the high-motivated task, but would likely -
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have the greatest impact on trials making the highest demand on cognitive
resources (Kahneman, 1973).

I predicted, therefore, a smaller SWCI cost, SW cost and CI cost for the
high-incentive than low-incentive task. Since the basic attention costs
previously obtained in this paradigm have revealed that attention 'challenge is
greatest on switch/competing-foil trials, followed by switch/neutral-foil trials,
and repeat/competing-foil trials, I further predicted that the greatest current-
incentive effects would obtain for SWCI cost, followed by SW cost, and lastly
by CI cost. Despite the selective effect of prior motivational incentives on
attention switching obtained in Experiment 2, given the different process
hypothesized to underlie current incentive influences, I did not predict a similar
selective effect here. Finally, I expected that current incentives would have the
smallest effect, if any, on base RT since performance on these very simple

trials is likely to be relatively automatic and benefit little from enhanced effort.

Method

Participants

Participants were randomly assigned to each of two motivation group
conditions (LM and DM) until the eight counterbalanced positions required for
each group were filled. Any participant who exceeded the maximum error
criterion was eliminated from the study and another participant was tested to
fill his/her place. For this reason, a total of 24 paid volunteers were tested, from
which a final set of 16 participants (4 male, 12 female), aged from 19 to 24

years (M = 21.5 years), were retained for analyses.
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Materials

Visual stimuli were identical to Experiments 2 and 3. The immediate
auditory reward signal was identical to that used in Experiment 3, with the
play time of two, four, and six beep feedback again all equal to approximately
350 ms. Written instructions were modiﬁed to reflect the change in incentive

structure described below.

Procedure

General experimental set up, administration of the consent form and
instructions, subject counterbalancing, and stimulus presentation and
response parameters were the same as in Experiments 1 to 3. As in
Experiment 2, participants completed the tasks in the context of a computer
game during which they earned points for fast and accurate responses. The
speed criterion for zaps was also defined and applied in an identical fashion to
Experiment 2.

In contrast to Experiment 2, however, differential incentives were
applied during the switch task phase of Experiment 4, instead of the training
phase. During training, all participants earned four points for each letter or
digit zap. Throughout the switch task, half the participants earned six points
per letter zap and two points per digit zap (letter-motivated, LM group), and
half the participants earned the reverse (digit-motivated, DM group). All other
procedures concerning expected point earnings per block, immediate and end-
of-block error and reward feedback, scheduling and completion of blocks during

the training and switch task phases, and so on, were otherwise identical to
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Experiment 2. As in Experiment 2, participants concluded testing with the

completion of three brief questionnaires on their experience, and were debriefed.

Results

In the switch task data, exclusion of trials on which errors were
committed (M = 5.6%), and trials immediately following errors resulted in a loss
of 11.1% of experimental trials. As in Experiment 2, the remaining switch task
data for each participant were winsorized at the top 10% of data cells defined
by the following variables: sequence (1, 2, 3, 4), trial type (switch, repeat), foil
(neutral, competing), and task (letter, digit). Data were then aggregated by
session (1, 2), trial type, foil, and task. Finally, the LM and DM data were
combined‘into a single data file by recoding the letter and digit tasks as high-
motivated or low-motivated tasks. In contrast to Experiment 2, however, task
motivation here is defined by the differential incentives applied during the
switch task itself.

In the training data, after first excluding the practice block, 10.6% of
trials were eliminated due to errors (M = 5.4%), and trials immediately following
errors. The remaining training data of each participant were winsorized at the
upper 10% of letter and digit trial data cells and aggregated by task (letter,

digit).

Basic Attention Effects
As in Experiment 2, the basic switch and cue inhibition effects of this
paradigm obtained. The switch task data were subjected to a mixed-design

ANOVA with three within-subjects variables of session (Session 1, Session 2),
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trial type (switch, repeat), and foil (neutral, competing), and one between-
subjects variable of group (LM, DM).

There was a main effect of trial type, F (1, 14) = 24.03, p < .0005, MSE =
47,972, and a significant Trial Type x Session interaction; F1,14)=18.14,p=
.003, MSE = 4,088. Overall, participants responded more slowly on switch (M =
754 ms) than repeat trials (M = 564 ms), yielding a global switch cost of 190
ms. In addition, this global switch cost decreased with practice from 231 ms in
Session 1 to 149 ms in Session 2. Despite this decrease, the simple effect of
trial type for Session 2 remained significant, F' (1, 14) = 15.66, p = .001, MSE =
22,636. The switch main effect is éhown on left side of Figure 9.

There was also a main effect of foil, F' (1, 14) = 59.22, p <.0005, MSE =
8,599, and a significant Foil x Session interaction, ¥ (1, 14) = 14.23, p = .002,
MSE = 1,935. Participants responded more slowly on competing-foil (M = 722
ms) than neutral-foil (M = 596 ms) trials, yielding a global cue inhibition cost of
126 ms. This global cue inhibition cost decreased with practice, from 156 ms in
Session 1 to 97 ms in Session 2. Despite this decrease, the simple effect of foil
for Session 2 remained significant, F' (1, 14) = 61.05, p = .001, MSE = 2,457.
The main effect of cue inhibition is shown on right side of Figure 9.

There was no main effect of group, nor did group enter into interaction
with any other variables, all Fs < 1.2, indicating that, in terms of the basic
attention effects, the LM and DM groups performed in a similar fashion

throughout.
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Figure 9. Mean RT (ms) by trial type in Experiment 4. Switch and cue

inhibition effects are depicted on the left and right, respectively.
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Motivation Effects

Analysis of the training data, during which participants received equal
incentives for performance on the letter and digit tasks, revealed a small, but
significant, advantage for the letter task in both groups. A mixed-design
ANOVA was conducted on the training data with the within-subjects variable
of task (letter, digit) and the between-subjects variable of group (LM, DM). A
significant main effect of task obtained, F (1, 14) = 22.71, p < .0005, MSE =
954, due to faster responding on letter (M = 444 ms) than digit trials (M = 496).
The Group x Task interaction was not significant, F' < .1.

The central question concerning the impact of currént differential
incentives for letter and digit task performance in effect during the switch task
itself was examined in four planned analyses of the switch task data. After
computing base RT, CI cost, SW cost, and SWCI cost for each participant for
the high-motivated and low-motivated tasks, the means for each index were
subjected to a 2 x 2 x 2 mixed-design ANOVA with two within-subjects
variables of session (Session 1, Session 2) and task motivation (high, low), and
the between-subjects variable of group (LM, DM). Table B7 of Appendix B
presents the group means of the four performance indices for the high- and low-
motivated tasks and for both sessions of the switch task. Mean RT for the four
trial types used to compute the cost indices are presented in Table B8 of
Appendix B.

- Inspection of the means reveals several trends in the data. Mean
differences between performance on the high- and low-motivated tasks were

negligible in magnitude for both base RT (M ;= 11 ms) and CI cost (M ;=4
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ms), but were relatively large for both SW cost (M gife = 39 ms) and SWCI cost
(M 4 = 57 ms). Furthermore, these two costs increased across switch task

sessions, during which differential incentives had been applied (SW cost:
=38 ms, M,

Session 2

M, =19 ms, M

Session 1 — Session 2

= 59 ms; SWCI cost: M.

Session 1
= 76 ms).

However, despite these trends in the means, the four planned ANOVAs
revealed that these task motivation differences were not significant for any of
the four indices. There was no main effect of task motivation in the analysis of
base RT, F (1, 14) = 1.06, p = .320, MSE = 2,033; CI cost, F (1, 14) = .05, p =
826, MSE = 6,239; SW cost, F (1,14) = .86, p = .369, MSE = 28,274; or SWCI
cost, F (1, 14) = 1.18, p = .269, MSE = 44,240. Nor was the Task Motivation x
Session interaction significant in either the SW cost analysis, F (1, 14) = 1.21,
p = .290, MSE =5,499, or the SWCI cost analysis, F (1, 14) = .87, p = .365,
MSE = 6513. Although these differences were not significant, in order to
facilitate comparison with Experiment 2, the mean base RT's for the high- and
low-motivated tasks coliapsed across session are shown on the left side Qf
Figure 10. Similarly, the right side of Figure 10 shows the mean CI, SW, and
SWCI costs for the high- and low-motivated tasks, also collapsed across
session. |

There was only one significant interaction with group, that of Group x
Task Motivation in the base RT analysis, F (1, 14)=13.34,p = .003, MSE =
2,033. Base RT was faster for the high-motivated task (M = 481 ms) than the

low-motivated task (M = 533 ms) for the LM group, but was slower for the high-



97

V0T IqIYU]-en)-YJIM-T)IMG

"f puaILIDdX UL UOIJBATOUI S8} JUaLIND Aq (SUX) $800 pUR (SUI) 3] 9Seq UBSN ‘O 4Ny

Xapuf 980)
pIMg wOBqNEE-eng

2

7

S\

7\

yse], pejeanow-ySify [
jSB, POYBAIJOW-MOT []

L 00T

L 00¢

- 00€

- 00%

L 009

(sux) 380D

LY oseyq

[\\\\\\\\\\\\\\\\\\\\\\\\\\\

MMW.W.HL @@W.QNVMQOHHHIHMMMHIH

[4
O

- 001

- 006

- 008

(sw) LY

L 009

- 009

L 00L



98

motivated task (M = 521 ms) than the low-motivated task (M = 491 ms) for the
DM group. Simple effects analyses revealed that the task motivation effect
was significant for the LM group, F (1, 7) = 10.96, p = .005, MSE = 2,033, but
not the DM group, F (1, 7) = 3.43, p = .085, MSE = 2,033. Finally, there was no
main effect of group in any of the performance index analyses, all Fs < .1,

indicating that the LM and DM groups performed comparably overall.

Discussion

Experiment 4 again replicated the basic attention effects of this »
paradigm. However, current incentives evidenced only a nonsignificant trend
toward faster switching from the low to the high-motivated task and no trend
at all for cue inhibition. Finally, as expected, current motivation did not affect
basic performance on repeat/neutral-foil trials.

Asinall pr.evious experiments, participants evidenced both significant
switch and cue inhibition effects. The magnitude of the switch cost (190 ms, a
34% increase) and the cue inhibition cost (126 ms, a 21% increase) were both
large and roughly comparable to previous results.

Examination of current differential incentives on these attention effects
yielded no significant differences. The magnitude of the differences for the high-
and low-motivated groups on SW cost (39 ms) and SWCI cost (57 ms) were
43% and 24% smaller, respectively, than the magnitude of these costs in
Experiment 2, where differential incentives were applied during training and
incentives were equal during the switch task itself. In addition, the effect of

task motivation on SW cost and SWCI cost was also much more variable in
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the present experiment where the MSEs were 28,274 and 44,240, respectively,
than in Experiment 2 where the corresponding MSEs were 4,965 and 8,821,
respectively. Thus rather than having a greater effect than prior incentives on
performance, current incentives had a smaller and less reliable influence, even
on difficult trials where voluntary enhancement of effort would be expected to
have the greatest impact.

Despite the failure to reach statistical significance, the motivational
trend on switch costs was, importantly, present in both SW and SWCI costs
and in both cases increased from Session 1 to Session 2. This provides some
evidence of consistency since these two costs are based on separate switch
trials, those with and without a competing foil, respectively. Second, these
results are in striking contrast to the equally motivated group of Experiment 2,
whose SW and SWCI costs were virtually identical for both tasks. across both
sessions.

As in Experiment 2, there was no evidence of any influence at all on CI
cost, again suggesting a somewhat greater sensitivity to motivational biasing
in attentional set shifting than inhibition of task set cuing. Again as in
Experiment 2, there was no influence of motivation on basic task execution,
with participants performing equally well on high- and low-motivated base RT
trials.

Two possible influences may have contributed to the absence of a
significant motivational effect of current incentives on attention control
processes. First, compati f a voluntary incentive-based

strategy, participants may have been inconsistent in its application. Rather
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than an implicit motivational bias developed over multiplelexperiences with
differential letter and digit task values, the effect of motivation here would
likely rely much more heavily on explicit control strategies. If participants
failed to maintain this strategy across trials, its potential effect would overall
be diminished. In addition, increased variability in its application across
participants could also have led to less reliable results and a failure to find
statistical significance (as indicated by the large MSEs for the effect of task
motivation on these two indices) despite a relatively large trend for the switch
cost indices. Second, because participants received equal task incentives
during training, they may have learned to discount the importance of incentive
values. This, in turn, may have resulted in reduced attention to the differential
incentive values subsequently applied during the switch task, and, therefore,
reduced effects on performance. The consistent increase in the magnitude of
both SW and SWCI costs from Session 1 to Session 2 suggests that
participants may have increased their attention to current incentives and/or
their use of an explicit incentive-based strategy over time, These two issues

are further explored in the General Discussion.
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EXPERIMENT 5

Experiment 5 explored the ability of current differential incentives to
override the influence of prior incentives. Results of Experiment 2 already
indicated that prior experience with differential incentives can have a
persistent effect on attentional set shifting despite the presence of equal
incentives during the switch task. The shift to equal incentives, however, may
not have been strong enough to engage an incentive-based performance
strategy during the switch task. Consequently, in Experiment 5, the
differential task incentives during training were reversed during the switch task.
For example, a participant receiving 6 points per letter zap and 2 points per
digit zap during training, would receive 2 poihts per letter zap and 6 points per
digit zap during the switch task. Again, task incentives were counterbalanced
across participants, and the influence of now reversed differential incentives on
switch task performance was assessed by comparing performance between
the current high-incentive and low-incentive tasks on base RT, SW cost, CI
cost, and SWCI cost indices.

As in Experiment 4, I predicted that an intentional incentive-based
strategy would be engaged to bias performance in favour of current incentives.
Based of the observed increase in the motivational trend observed in SW cost
and SWCI cost from Session 1 to Session 2 of Experiment 4, I hypothesized
that a voluntary incentive strategy would be applied immediately by
participants to override prior incentive influences, but that its effect would
increase in consistency and efficiency over time as participants learn the basic

performance requirements of the switch task and accrue increasing experience
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with the reversed differential incentives. The switch task was extended by two
additional sessions in vorder to test this hypothesis. Finally, I again
hypothesized that a voluntary strategy would be most effective on trials
requiring the greatest degree of attentional control, and be least influential on
relatively automatic performance components.

More specifically, I predicted the greatest influence of current incentives
on SWCI cost and SW cost. These two costs were expected to show immediate
and increasing biases in favour of current incentives across switch task
sessions; that is, smaller costs for the current high-incentive than low-incentive
task. Given that neither base RT nor CI cost was previously affected by prior
or current incentives, I predicted less or no influence on CI cost, and no effect
on base RT. Participants were, therefore, expected to have roughly equal CI

cost and base RT values for the current high-incentive and low-incentive tasks.

Method

Participants
Participants were randomly assigned to each of two motivation group

conditions (LD and DL) until the eight counterbalanced positions required for
each group were filled. Any participant who exceeded the maximum error
criterion was eliminated from the study and another participant was tested to
fill his/her place. For this reason, a total of 21 paid volunteers were tested, from
which a final set of 16 participants (4 male, 12 female), aged from 19 to 32

years (M = 23.3 years), were retained for analyses.
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Materials

Visual stimuli were again the same as used in Experiments 2 through 4,
with the following minor modifications to the creation of the training and switch
task blocks. In order to examine motivational influences from early to late in
training as experienc_e with differential incentives accrued, an additional block
of 48 trials (24 letter and 24 digit) was added to the beginning of training as
practice (later discarded in analyses) and the remaining 384 training trials
were counterbalanced within each of three sets of 128 trials (rather than
across the entire 384 trials as in previous experiments). Within each set, each
target occurred equally often with each foil, and in each position (left, right).
Because a set of 128 trials does not divide evenly into blocks of 48 trials (24
letter and 24 digit), it was necessary to insert some trials from Set 2 towards
the end of Set 1 and just after the beginning of Set 3. However, there was no
overlap between Set 1 and Set 3, thereby permitting comparison of
motivational influences on performance early and late in training through the
analysis of data exclusively from these two sets. As before,b target-foil pairs
were sequenced in pseudo-random order, with the restriction that no target or
foil be repeated on two successive trials.

For the switch task, an additional 16 experimental blocks of 48 trials
were created to permit examination of the effects of the now reversed
differential incentives extended across two additional switch task sessions. All
other aspects, including counterbalancing within each four-block sequence of

trials, remained the same as before.
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The immediate auditory reward signal was identical to that used in
Experiments 3 and 4, with the play time of two, four, and six beep feedback
again all equal to approximately 350 ms. Written instructions were modified to

reflect the additional blocks and change in incentive structure.

Procedure

General experimental set up, administration of the consent form and
instructions, subject countei'balancing, and stimulus presentation and
response parameters were the same as in the previous experiments. Asin
Experiments 2 and 4, participahts completed the tasks in the context of a
computer game during which they earned points for fast and accurate
responses. The speed criterion for zaps was also defined and applied in an
identical fashion to Experiments 2 and 4. This time, however, differential
incentives Weré applied during training and then reversed for the switch task.

During training, the LD group received six points per letter zap and two
points per digit zap, whereas the DL group received six points per digit zap and
two points’ per letter zap. Throughout the switch task these differential
incentives were reversed; thus, what was previously the high-incentive task
during training, now became the low-incentive task during the switch task, and
vice versa. Specifically, during the switch task, the LD group received six
points per digit zap and two points per letter zap, and the DL group received six
points per letter zap and two points per digit zap. All other procedures
concerning expected point earnings per block, immediate and end-of-block error

and reward feedback were otherwise identical to Experiments 2 and 4.
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With the additional training block and switch task blocks, testing now
lasted approximately one hour and 45 minutes, and was divided into the
training phase and four sessions of the switch task. In the training phase,
participants completed the practice block followed by eight game blocks, during
which the differential incentives were applied. As before, the practice block
(during which no rewards were given) was used to establish the RT criteria for
earning points during the first of the game blocks, with RT criteria then
~ recalculated after each successive game block.

Participants proceeded immediately to the switch task phase, beginning
with the first 96-trial practice block followed by two 4;block experimental
sequences of the switch task (Session 1). After a two-minute break, this was
followed by another two 4-block sequences (Session 2). After a 10-minute
break, participants completed the second 96-trial practice block and another
two 4-block sequences (Session 3), again followed by a two-minute break and
then the final two 4-block sequences of the switch task (Session 4). As before,
the last 48 trials of each of the practice blocks were used to calculate the RT
criteria for earning points during the subsequent experimental block, after
which the RT criteria were recalculated after each successive experimental
block. Finally, as before, participants concluded testing with the completion of

three brief questionnaires on their experience, and were debriefed.
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Results

In the switch task data, exclusioh of trials on which errors were
committed (M = 4.9%), and trials immediately following errors resulted in a loss
of 9.6% of experimental trials. The remaining switch task data for each
participant were winsorized at the top 10% of data cells defined by the following
variables: sequence (1 through 8), trial type (switch, repeat), foil (neutral,
competing), and task (letter, digit). Data were then aggregated by session (1, 2,
3, 4), trial type, foil, and task. Finally, the LD and DL groups’ switch data were
combined into a single data file by recoding the letter and digit tasks as high-
motivated or low-motivated tasks, where task motivation was defined by the
current differential incentives applied during the switch task itself.

To examine the earlsr and late influence of differential incentives applied
during training, only the RT data of trials from Sets 1 and 3 were retained for
analysis. Of these, exclusion of trials on which errors were co@itted M =
5.2%), and trials immediately following errors resulted in a loss of 9.9% of trials.
The remaining training data for each participant were winsorized at the top
10% of data cells defined by set (1, 3) and task (letter, digit), and then
aggregated by set and task. Finally, the LD and DL groups’ fraining data were
again combined into a single data file by recoding the letter and digit tasks as
high-motivated or low-motivated tasks, but deﬁned here by the differential
incentives in place during training. Thus, in analyses of both the training and
switch task phases, it is the effect of the incentives currently in place that

determines the designation of high- and low-motivated tasks.
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Basic Attention Effects

The switch task data were subjected to a mixed-design ANOVA with
three within-subjects variables of session (1, 2, 3, 4), trial type (switch, repeat),
and foil (neutral, competing), and one between-subjects variable of group (LD,
DL). Again, the basic switch and cue inhibition effects of this paradigm
obtained.

There was a main effect of trial type, F (1, 14) = 72.51, p < .0005, MSE =
29,937. Overall, participants responded more slowly on switch (M = 730 ms)
than repeat trials (M = 546 ms), yielding a global switch cost of 184 ms. This
switch main effect is shown on the left side of Figure 11. In addition, a
significant Trial Type x Session interaction obtained, F' (3, 42) = 12.90,
Greenhoﬁse-Geisser Epsilon = .68653, p < .0005, MSE = 4,119, dueto a
decrease in global switch cost across sessions (259, 196, 152, and 129 ms for
Sessions 1 to 4, respectively). Despite this decrease, the simple effect of trial
type was significant for all sessions, all Fs > 40, p < .0005. |

There was also a main effect of foil, F' (1, 14) = 75.10, p < .0005, MSE =
8,293. Participants responded more slowly on competing-foil (M = 688 ms) than
neutral-foil (M = 589 ms) trials, yielding a global cue inhibition cost of 99 ms.
This cue inhibition effect is shown on the right side of Figure 11. The Foil x
Session interaction not significant, F (1, 14) = 2.41, p = .081, MSE = 932,
indicating that cue inhibition costs remained roughly constant across

sesssions.



108

1200 1 | 1200 1
| O Repeat Trials [1 Neutral-foil Trials
| Ed Switch Trials Competing-foil Trials
1000 1 1000 1
) 800 1 l|’__<_-__|;'1 ) 800 1 pean
é 600 - | % EE/ 600 | Z
400 1 400 1
/ /
/ /
200 % 200 %
Trial Type Trial Type

Figure 11. Mean RT (ms) by trial type in Experiment 5. Switch and cue

inhibition effects are depicted on the left and right, respectively.
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The Trial Type x Foil interaction also was significant, F (1, 14) = 21.36, p
< .0005, MSE = 2,373. Switch cost was greater on competing-foil trials (M =
213) than neutral-foil trials (M = 156), but the simple effect of trial type was
still significant for neutral-foil trials, F (1, 14) = 51.96, p < .0005, MSE =
14,993. Similarly, cue inhibifion cost was greater on switch trials (M = 127)
than repeat trials (M = 70), but the simple effect of foil was still significant for
repeat trials, F (1, 14) = 80.40, p < .0005, MSE = 1,988.

Finally, as in Experiments 2 and 4, there was no main effect of group,
nor did group enter into interaction with any other variables, all Fs < 2.2. This
indicates that, in terms of the basic attention effects, the LD and DL groups

perfdrmed in a similar fashion throughout.

Motivation Effects

To examine the effects of differential incentives in place during traini-ng,
a 2 x 2 x 2 mixed-design ANOVA was conducted on the training data with two
within-subjects variables of set (Set 1, Set 2) and task motivation (high, low),
and one between-subjects variable of group (LD, DL). Although no main effect
of task motivation obtained; there was a significant Task Motivation x Group
interaction, F' (1, 14) = 19.61, p = .001, MSE = 969, due to opposite effects of
task motivation for LD and DL groups. The LD group responded more slowly on
low-motivated (M = 510 ms) than high-motivated (M = 492 ms) task trials, but
simple effects analysis revealed that this difference was not significant, F (1,
14) = 2.68, p = .124, MSE = 969. In contrast, the DL group responded

significantly more quickly on low-motivated (M = 493 ms) than high-motivated
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(M = 544 ms) task trials, F' (1, 14) = 21.40, p < .0005, MSE = 969. In effect,
during training there was a general advantage for the letter task across both
groﬁps, although this advantage was not significant for the LD group. Finally,
although there was, not surprisingly, an overall reduction in RT with practice
from Set 1 (M = 548 ms) to Set 3 (M =471 ms), F (1, 14) = 47.29, p < .0005,
MSE = 2,050, this set effect did not interact with either task motivation or
group, all Fs < 2.

To examine the effects of the now reversed differential incentives on
performance during the switch task, four planned analyses on the switch task
performance indices were conducted. Base RT, CI cost, SW cost, and SWCI
cost were first computed for each participant for the high-motivated and low-
motivated tasks separately, and then entered into four separate 4 x 2 x 2
| mixed-design ANOVAs with two within-subjects variables of session (1, 2, 3, 4)
and task motivation (high, low), and one between-subjects variable of group
(LD, DL). Table B9 of Appendix B presents ‘the group means of the four
performance indices for the high- and low-motivated tasks and for both
sessions of the switch task. Mean RT for the four trial types used to compute
- the cost indices are presented in Table B10 of Appendix B.

Inspection of the means reveals a trend toward faster base RTs and
smaller SW and SWCI costs for the currently high-motivated than low-
motivated task. However, the four planned ANOVAs revealed that these

differences were not significant for any of the four indices. There was no main

MSE = 63,244; CI cost, F (1, 14) = 2.63, p = .127, MSE = 3,675; SW cost, F (1,
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14) = 2.58, p = .130, MSE = 33,595; or SWCI cost, F (1, 14) = 2.20, p = .161,
MSE = 45,346. Also, the Task Motivation x Session interaction was not
significant in any of the analyses despite observed changes in the magnitude of
mean differences across sessions -- particularly for the SWCI cost. To
facilitate comparison with Experiments 2 and 4, the mean base RTs for the
high- and low-motivated tasks collapsed across session are are shown on the
left side of Figure 12. Similarly, the right side of Figure 12 shows the mean CI,
SW, and SWCI costs for the high- and low-motivated tasks, also collapsed
across session. Finally, it is worth noting that there was no main effect of
group in any of the performance index analyses, all Fs < .5, nor did group
interact with task motivation, all Fs < 8.3, indicating that the LD and DL

groups performed comparably.

Discussion

In addition to again replicating the basic switch and cue inhibition
effects of this paradigm, Experiment 5 revealed that reversing the differential
incentive values for letter and digit tasks during the switch task could counter,
but not reliably reverse the motivational bias of prior task incentive
experience. The trend in favour of current incentives was evident immediately
on SW cost and SWCI cost indices, but contrary to predictions, it was
strongest in Session 2 and then declined in Sessions 3 and 4.

As previously, the robust switch and cue inhibition effects obtained.
There was a global switch cost of 184 ms (a 34% increase) and a global cue

inhibition cost of 99 ms (a 17% increase), both relatively large and significant.
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Results of the motivational analyses, however, only weakly supported
predictions. Current reversed incentives were clearly able to overcome the
large and highly reliable effects of prior incentives on SW and SWCI cost
obtained in Experiment 2. Moreover, this shift away from prior incentive value
biases was evident from the first session of the switch task where the direction
of task incentive differences for both SW and SWCI cost favoured the current
high-incentive task. This suggests that a voluntary strategy based on current
incentives could be immediately engaged, in order to at least neutralize the
influence of prior incentive experience. Also in line with predictions, the largest
magnitude of task incentive differences was observed for SW and SWCI costs,
representing the high-demand switch trials.

Contrary to predictions, this current motivation trend for SW and SWCI
costs never reached statistical significance and did not consistently increase
over time. The largest differences between the current high- and low-incentive
tasks on these indices 6btained in Session 2, where the differences were 94 ms
and 102 ms for SW and SWCI costs, respectively. In contrast to the large and
highly significant prior motivational effects on SW and SWCI costs in
Experiment 2, the large but nonsignificant differences obtained here for current
incenti\'res are again suggestive of a voluntary incentive-based strategy that
was inconsistently applied across participants. This inconsistency across
participants is evidenced, as in Experiment 4, by very large MSEs for the task
motivation effect on SW and SWCI costs -- 33,595 and 45,346, respectively --
as compared to Experiment 2, where the corresponding MSEs were only 4,965

and 8,821, respectively.
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Somewhat puzzling is the apparent decrease in the magnitude of the
current incentives trend for SW and SWCI costs after Session 2. This decrease
could in part be accounted for by the corresponding linear decrease in basic
switch cost acrosé sessions. However, another faétor may have been the
adaptive speed criterion for zaps. Recall that this criterion was defined as a RT
faster than the 75th percentile RT of comparable trials of the preceding block
and was designed to hold the frequency of reward constant across tasks and
trial types by computing separate criteria for letter and digit switch and repeat
trials. Consequently, participants may have learned after a time that
increased effort on the high-incentive task would not result in a consistently
greater number of zaps earned, leading to a reduced engagement of this

strategy and the maintenance of a small but much diminished benefit on

switching performance.
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GENERAL DISCUSSION

Three major findings emerged from the present studies. First, it was
revealed that motivation can exért a considerable influence on the efficiency of
on-line attention control processes. This effect was most clearly illustrated by
the results of Experiment 2, where voluntary switching of task set was faster
when switchiﬁg from the low- to high-valued task than vice versa. This finding
is particularly noteworthy given the relatively subtle manipulation of
motivational value applied in this research. Both tasks were associated with a
positive incentive value that differed in magnitude by only four reward points
per trial. Moreover, the motivational manipulation was confined solely to the
experimental context, involved no monetary reward, and bore no relation to
participants’ prior experience or future activity outside the laboratory.

Second, task motivation did not simply have a global facilitating
influence on performance. Motivational incentives selectively impacted indices
of task switching, affecting neither simple task execution nor the resolution of
attentional challenge arising from the presence of a competing foil. This
selective effect was highly reliable in Experiment 2 for both switch cost (SW
cost) and switch-with-cue-inhibition cost (SWCI cost). While the selective
effect of differential task motivation on switching was less reliable under the
conditions of Experiments 4 and 5 and therefore failed to reach statistical
significance, the direction and magnitude of the mean SW cost and SWCI cost
differences for the low- and high-motivated tasks are indicative of a consistent

trend favouririg attention switching from the low- to the high-motivated task.
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This is in distinct contrast to the magnitude of the differences between the low-
and high-motivated tasks for both base RT and cué inhibition cost, which were
negligible in Experiments 2 and 4, and generally quite small in Experiment 5. In
addition to providing further support for the distinction between different
components of attention, this outcome suggests that motivation can modulate
cognitive and attentional processes in a highly selective fashion through
specific mechanisms.

Md, motivational experience with the tasks during the initial training
phase seemed particularly influential. ‘In Expériment 2, initial experience with
differential task incentives introduced a persistent bias during subsequent set
switching, during which equal task incentives were in effect. In Experiment 4,‘
following initial experience with equal incentives, the influence of subsequent
differential incentives on set switching was limited to a non-significant trend.
Finally, differential incentives applied during the switch task in Experiment 5
were able to neutralize, but not reliably overturn participants’ prior experience
with reversed differential incentive values experienced during the training

' phase.

I argue, below, that these results do not support the view that prior or
current motivational experience directly influenced stimulus-response bonds or
task set activation levels. Rather, the findings suggest that prior motivational
experience acts primarily by adding a bias to endogenous intervention by the
supervisory attention system, and that current motivational experience may
directly influence the supervisory system through adoption of a voluntary

strategy that explicitly incorporates incentive values. In neither case did the
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motivational manipulations affect the processes implicéted in basic task
execution or task set cuing by the competing foil since both these processes
operate through exogenous triggering, without the intervention of supervisory

control.

Motivation Effect as Strengthening of S-R Bonds

From a behavioural reinforcement perspective, motivational incentives

may be expected to enhance performance by differentially strengthening the
associations between stimuli and their required responses (here, the letter and
digit stimuli and their left and right hand responses). Such an explanation,
however, is inconsistent with the pattern of results of this research. First, in
neither Experiment 2 nor 5 did the differential incentives applied during
training affect reaction times on letter and digit task training trials. It is
unlikely that this absence of a motivational effect during training was due to
insufficient experience with the differential incentives. In Experiment 5, where
performance early and late in training was contrasted, motivational incentives
did not affect performance even late in training. In fact, across all incentive
experiments participants tended to respond during the training phase more
quickly on letter task than digit task trials, regardless of whether the letter
task incentives were greater, smaller, or equal to digit task incentives. Second,
performance duﬁng the switch task on repeat/neutral-foil trials (base RT) was
similarly unaffected by either prior or current task incentive manipulations.
Performance here was approximately equal on letter and digit task trials,

regardless of incentives. This again indicated the absence of a direct
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motivational effect on simple task processes since these trials involved only
basic task execution upon presentation of the stimulus, without any additional
attention challenges. Lastly, the pattern of asymmetry in the switch costs
here is different from the asymmetry that aﬂseé from task dominance or
simple strengthening of one task set over the other, suggesting that the
motivational bias introduced through incentive manipulations operates via a

different mechanism (see below, Asymmetric Switch Costs and Motivation).

Motivation Effect as an Intentional Incentive-driven Strategy

From a cognitive strategy perspective, motivational incentives may be
expected to enhance performance through the adoption of a rational and
explicit, or even implicit, strategy devised to maximise reward gains (Erev &
Gopher, 1999). Again, such an explanation cannot account for the entire

‘pattern of current findings. In Experiments 4 and 5, where differential
.incentives were applied during the switch task itself, intentional strategies
may have come into play. Consistent with the notion of voluntary engagement
of supervisory attention control, folloWing completion of the experiment roughly
one third of participants reported that the differential value of letter and digit
zaps had affected their strategy, whereas two thirds of participants claimed to
have adopted no strategy based on the differential incentive structure and
approximately half said they hadn’t even paid attention to the diﬁ'erehce. Thus,
the degree to which an optional, intentional strategy is engaged may be
influenced by the perceived importance of incentive value differences. This

could account for the increased variability across participants that resulted in
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non-significant effects of motivation on task switching in these two
experiments, despite rather large differences in the magnitude of SW cost and
SWCI cost for the low- and high-incentive tasks.

In Experiment 2, differential incentives were applied during the training
phase only, and all participants received equal incentives for the letter and digit
tasks during performance of the switch task itself. Consequently, it is highly
unlikely that an endogenous strategy favouring one task over the other would
have been adopted during the switch task. Interestingly, upon debriefing all
participants claimed to have paid no attention to the differential point values
during training and cared only about getting as many ‘zaps’ as possible, |
regardless of the point-value of the zaps. Indeed, some participants needed to

‘be reminded during debriefing that letter and digit zaps had been differentially
rewardeci in the training phase. Although these incentive manipulations did go
on to have a powerful influence over performance during the subsequent switch

task, the evidence points to a non-strategic mechanism.

Motivation Effect as Modulation of SAS Intervention
As discussed above, neither a traditional behavioural reinforcement nor -
cognitive strategy account can adequately explain the motivational effects
obtained in this thesis, especially the highly selective influence of prior
motivation on attention switching in Experiment 2. I propose that the
motivational bias arising from prior differential incentives affected attention
switching through modulation of input from the supervisory attentional

system (SAS). Such modulaﬁon either facilitated or inhibited SAS intervention
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during switching, depending on the relative motivational significance of the
task sets. In contrast, prior experience with differential task incentives did not
influence either base RT or cue inhibition cost since performance in these
instances involved exogenous, stimulus-triggered activation of task set, not
endogenous control. Current motivational incentives (Experiments 4 and 5),
however, may have operated throﬁgh an explicit strategy adopted by the SAS
to enhance overall point earnings. When engaged, this additional SAS
intervention facilitated switching to the currently more valuable task set and
was able to overcome prior incentive biases. The rationale underlying this
interpretation follows.

Results from Rogers and Monsell (1995) suggest that the letter and digit
task sets acquired during ﬁ'aining are triggered automatically upon
presentation of a corresponding stimulus. On repeat/neutral-foil trials, only the
appropriate task set is triggered and performance proceeds unimpeded since
there is little, if any, task set competition (the appropriate task set is already
primed and no foil is present to trigger the competing task set). On
repeat/competing-foil trials, however, the inappropriate task set is
automaticaily triggered by the foil, causing interference and requiring the
resolution of task set competition before the response can be carried out. This
competition, or interference, is thought to be responsible for the increase in
reaction time observed on competing-foil trials, the cue inhibition cost. Rogers
and Monsell argue that this is the same stimulus-triggered activation of task

normal individuals, and by utilization

S.

set exhibited by capture errors

behaviour observed in patients with frontal lobe damage. In these cases, an
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involuntary habitual action is triggered by an environmental stimulus and
performed unintentionally due to a momentary lapse of control in normal
individuals, and a pathological loss of executive control in patients with frontal
lobe damage.

In both capture errors and utilization behaviour, the action undertaken
is not goal-directed or motivated, and so arguably may well bypass processes
that assess the value of an action. Similarly, both performance on
repeat/neutral-foil trials and exogenous triggering by a competing foil may
automatically engage corresponding task sets. Accordingly, one would expect
to obtain a cost due to inappropriate exogenous cuing by the competing foil, but
the magnitude of the exogenous cuing to be resolved would be identical for both
the high-motivated and low-motivated task foils since this exogenous cuing
would not be influenced by motivational assessment. This is what obtained in
the present series of experiments. As in the traditional Rogers and Monsell
paradigm, the presence of a competing foil brought about an increase in
reaction time as compared to neutral-foil trials for both the high- and low-
motivated tasks. However, motivational manipulations did not affect the
magnitude of this difference (the cue inhibition cost) because, I contend, the foil
automatically and equally triggered the competing task set, irrespective of
whether it was associated with the high- or low-motivated task. This argument
Would also apply to competing foils on switch trials. In Experiment 2,
differential incentives led to faster switching to the high-motivated than low-
mot“.raged‘task, but the difference in switch costs was not affected by the

motivational value of the competing foil. That is, although switching was
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slower overall when a competing foil was present (i.e., SWCI costs were larger
than SW costs), the RT increase was roughly identical for both the high- and
low-motivated tasks, 134 ms and 141 ms respectively. This provides further
evidence of the motivational neutrality of task set triggering by the competing
foil.

In contrast to the automatic, stimulus-triggering of task set implicated
in both base RT and CI cost indices, most evidence to date (see Introduction)
suggests that switching between competing task sets requires context-
appropriate, goal-directed control of attention. In addition, there is considerable
evidence that this switching process occurs in two stages, an endogenous
preparatory stage and a stimulus-triggered implementation stage. According
to the Norman and Shallice (1986) model, endogenous preparation would
involve the intervention of a supervisory attention system (SAS) that actively
raises or lowers schema activation levels in order to bias contention scheduling
of task set selection toward meeting current goals. The highly selective impact
of motivation only on indices of attention switching suggests that motivational
incentives are having a direct modulatory influence either on the operation of
the SAS itself, or on the input of the SAS to the lower-level contention
scheduling system. One obvious possibility is the incorporation of the incentive
value of the goal into explicit performance strategies mediated by the SAS. As
argued above, this may well occur in Experiments 4 and 5, where differential
incentives during performance of the switch task itself are in effect. However,
results of Experiment 2, where differential incentives during training are

followed by equal incentives during the switch task, point to an implicit
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modulation of the input signal from the supervisory control system ;co lower-
level task set selection processes. The strehgth of this modulation would
depend on motivational outcomes of prior task performance experiences. A
possible physiological mechanism for such modulation is presented below in the
section Speculations Regarding Underlying Neural Mechanisms.

In summary, the present results suggest that acquired motivational
biases operate primarily to guide voluntary, context-specific, goal-directed
behaviours, and have little, if any, direct influence on habitual, automatised
actions. If one views habitual responses, or automaticity, as a form of acquired
modularity, it is interesting to note that Fodor (1983) made a similar proposal
within a very different theoretical context. He argued that modularized
processes enable fast responses because they are encapsulated and hence
shielded from top-down influence. Only a limited amount of information needs
to be considered and one does not need to decide whether that information is
worth processing; one merely computes set transformations on triggering data.

- In contrast, unencapsulated, controlled behaviours such as voluntary
attention switching Wm_ﬂd be open to, and in many situations may benefit from,

input regarding the motivational value of a given action choice.

Possible Methodological Influences

Predictability of Switching
An additional factor which could have further inﬂuencéd the selectivity

of motivational effects is predictability of attentional challenge. Specifically, in

this paradigm switching is predictable, but the presence of a competing foil is
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not. If motivational influences are engaged through expectancies prior to
stimulus onset, predictable switching of task set may have enhanced the effect
of differential incent-ive biases. Conversely, the unpredictability of competing-
foil trials may have made it difficult for motivational expectancies to come into
play. While the present data cannot speak directly to this possibility, the
absence of a motivational effect on repeat/neutral-foil trials makes an
explanation based purely on predictability less plausible. In Experiment 2, for
example, although both switch and repeat trials were equally predictable, a

" motivational bias obtained for switch trials (819 vs. 735 ms) but not repeat
trials (539 vs. 523 ms). At the least, therefore, such an explanation would need
to consider the issue of predictability in the context of endogenous intervention
processes.

The importance of predictability could be assessed through two different
experimental modifications to the present design. First, trials could be
structured to make both switching and the presence of a competing foil
predictable. This could be accomplished by superimposing upon the current
double alternation of letter and digit task trials alternation between a four-trial
cycle of neutral-foil trials and a four-trial cycle of competing-foil trials. This
would permit investigation of the influence of prior and current incentives on
the inhibition of predictable task cuing from the competing foil. If, as argued
above, motivational biases act primarily through modulation of endogenous
control processes, one would predict a motivational effect to the extent that
endogenous preparation can facilitate inhibition of a competing foil. However,

given that competing-foil trials were always unpredictable in the original
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Rogers and Monsell design, the extent to which inhibition of such cuing can be
endogenously prepared for has yet to be examined. If task cuing is entirely
stimulus-triggered and cannot be prepared for in advance, no effect of
motivational incentives would be predicted, even for predictable competing-foil
trials.

A second way to investigate the issue of predictability would be to apply
differential pridr and/or current task incentives within an unpredictable
switching version of this paradigm. For example, oﬁe could cue the required
task set by coloured background (see, for example, Rogers et al., 1998) rather
than quadrant location (thereby avoiding the introduction of variability due to
location unpredictabi!ity), and pseudo-randomly vary the occurrence of repeat
énd switch trials, malﬁng the occurrence of a switch trial unpredictable. If,
under these conditions, an endogenous preparatory control process is not
engaged during task switching, an effect of motivational incentives on switch

cost should no longer obtain.

Strength of Motivational Manipulations

The motivational manipulations in the current series of experiments
were relatively subtle. The point-based incentives had no impact outside the
laboratory and payment for participation was in no way related to the
participant’s performance or total score. Therefore, it could be argued that
stimulus-triggered processes such as those indexed by base RT and CI cost are
not immune, but are simply less sensitive, to motivational modulation than are

goal-directed processes such as endogenous attention switching. Results from
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these experiments clearly cannot rule out the possibility that had more
powerful motivational incentives been used, effects on basic task execution
and control of inappropriate task-set cuing would have obtained. Such a finding
would support a weaker version of the strong interpretation proposed earlier
and require a modification of, or addition to, the proposed mechanism(s) by
which motivational signals modulate cognitive activity in this task. In
particular, it would suggest a potential direct influence of motivation on the

lower-level schema activation and selection processes.

Asymmetric Switch Costs and Motivation

Further evidence of the distinct nature of motivational influences on the
control of switching comes from comparison of the pattern of asymmetric
switch costs in the present studies versus those obtained by Allport and
colleagues (Allport & Wylie, 1999; Allport & Wylie, in press; Allport et al.,
1994; Wylie & Allport, 1999). In the Allport studies, where task dominance has
developed through differential amount or recency of practice with alfernative
task sets, participants are faster overall and experience less interference from
the irrelevant stimulus dimension when performing the dominant task than
the nondominant task. They are nevertheless slower in switching to the
dominant task than in switching to the nondominant task. Allport and
colleagues account for this paradoxical asymmetry in switch costs in terms of
the strength of the underlying schemata, or stimulus-response set bonds.
Thus, for example, switching from the nondominant to the dominant task is

slower due to negative priming that results from strong inhibition of this
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dominant task schema on the preceding nondominant task trial. Switching to
the nondominant task is faster since relatively little inhibition of the
nondominant task schema is required on the preceding dominant task trial.

In the present eiperiments, where experience with differential task
incentives could be characterized as producing dominance of the high- |
mot.ivated‘ task over the low-motivated task, the results are very different
from those of Allport and colleagues. Here, participants perform equally well in
both tasks on the repeat trials and are equally slowed in both tasks by the .
presence of a competing foil. Furthermore, they are faster in switching to the
dominant (high-motivated) task than in switching to the nondominant (low-
mofivated) task -- the reverse pattern of asymme‘.cry to that of Allport and
colleagues. The type of task dominance created by differential motivational
experience therefore appears to operate through different mechanisms than
the processes affected by increased practice.

Interestingly, subjective familiarity of alternative task sets was a
better predictor of speed of switching in Rubinstein et al. (in press) than was
dominance as defined by mean RT in pure task blocks. Similar to the present
study, participants were faster to switch from the less familiar to the more
familiar task than vice versa. Given the potential influence of motivational or
affective factors on subjective ratings, it is possible that similar motivational
mechanisms underlie both the Rubinstein et al. findings and those obtained

here.
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Switching fo versus Switching from

A related issue that arises when considering the source of asymmetric
switch costs is whether the asymmetry arises from differential ease in
switching from the previous trial task set or differential ease in switching ¢o the
current trial task set. For example, in Experiment 2 subjects may have been
faster when switching ﬁom the low-motivated task to the high-motivated task
than vice versa because it was easier to disengage attention from the low-
motivated than high-motivated task set, because it was harder to engage the
low-motivated fhan high-motivated task set, or both.

In the case of task dominance due to differential practice, Allport and
Wylie (Allport & Wylie, 1999; Wylie & Allport, 1999) convincingly illustrate
through clever experimentation that the pattern of task set éctivation and
inhibition engaged on preceding trials has a very strong impact on current trial
performance, particularly in the case of switch trials. Thus, they reason, it is
primarily the need to overcome inhibition of the competing task set on the trial
from which the switch is made that is responsible for asymmetric switch costs.
However, as argued above, it is unlikely that differential task schema strength,
which presumably underlies the Allport et al. asymmetry effect, would also
underlie the motivation-based asymmetry effect obtained in the present
research since a reverse pattern of asymmetry, and equal performance in both
tasks on repeat neutral-foil and on repeat competing-foil trials was found here.
Consequently, disengagement from the preceding-trial task set may or may

not play as important a role in the motivation-based effect on switching
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obtained here. If indeed disengagement does contribute to motivation-based
switch costs, it is probably due to a different process than negative priming.
Rubinstein et al. (in press) found that the task familiarity of both the
preceding and current trials contributed independently to the statistical
prediction of switch costs. Specifically, it was both easier to switch from a less
familiar task and to switch o a more familiar one. While this analysis may be
‘tapping more subjective influences on attention that are akin to motivation, it
remains to be determined whether distinctly motivational influences modulate
primarily the disengagement or engagement operations of task set selection.
Employing the Posner cuing paradigm (Posner, 1980; Posner, Snyder, &

Davidson, 1980) along with positive and negative incentive and feedback
signals, Derryberry (1989) examined the impact of motivation on the engage
and disengage components of attention in the visuospatial domain. In the basic
version of this paradigm, a target stimulus appears in one of two spatial
locations and the subject must press a key as soon as the target is detected.
Presentation of the target is preceded by either a valid, invalid, or neutral cue.
On neutral trials, the cue provides no information regarding the location of the
upcoming target. Performance on these trials serves as a baseline. On valid
trials, the target appears at the cued'lopation. The RT difference between valid
and neutral trials indexes the benefits of advanced engagement of attention at
the cued location. On invalid trials, the target appears at the uncued location.
The RT difference between invalid and neutral trials indexes the costs of
attention from the cued location before moving to #h" actual target

location.
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In Derryberry (1989), changes in the motivational significance of
positive and negative target locations (where points could be gained or lost,
respectively) as a function of the need state arising from positive or negative
feedback on the previous trial selectively affected cuing costs, but not cuing
benefits. For example, following negative feedback participants were slower to
disengage from positive than negative locations on invalid cuing tﬁals, but were
no faster to engage positive than negative locations on valid cuing trials. If one
interprets the effect of negative feedback as increasing the incentive value of
potential point gains at positive locations, a similar process may have
operated in the present study, where incentive value was instead manipulated
by actual incentive magnitude with feedback kept roughly constant for the
high- and low-motivated tasks. However, .in addition to the obvious differences
in motivational manipulations between these two studies, it is important to
recognize the difference in attentional mechanisms involved. The Posner cuing
paradigm employed by Derryberry is primaﬁly designed to assess visuospatial
attention shiftihg associated with the posterior attention network. In contrast,
the paradigm used in this research is designed to assess voluntary attention
switching between cognitive task sets associated with the anterior attention
network.

Given the proposed differences in neural mechanisms implicated most
strongly in each of these paradigms, it would be of great interest to adapt the
Posner cuing paradigm to examine directly the effect of motivation on

disengage and engage components of switching between task sets. Rather than

cuing location, advance cues would validly or invalidly cue the upcoming task
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set. The costs and benefits as a function of the differential motivational
significance of the task sets could be used as a measure of motivational
influences on engage and disengage operations. Suéh an adaptation without
motivational manipulations has already been employed to examine the control
of task set switching in Parkinson’s patients (Hsieh, Hwang, Tsai, & Tsai,

1996) and shows promise for use with incentive applications.

Prior versus Current Incentive Effects on Performance
As previously discussed, results of this thesis revealed that prior

incentive experience during training had a relatively large, reliable, and
persistent effect on subsequent performance. In Experiment 2, following 384
- trials of training with differential point incentives for letter and digit task
performance, a motivational bias on task switching favouring the previously
high-incentive task persisted throughout an additional 768 trials in Whlch equal
incentives for the letter and digit task were in effect. Moreover, this
motivational effect did not reliably decline as a function of exposure to equal
incentives. Thus, the change in incentive structure to equal task incentives
during the switch task seemed unable to modify the initial bias created by
differential task values. This seemingly implicit influence of prior motivational
experience selectively and persistently affected the efficiency of voluntary
attention switching by speeding switching to the previously high-incentive task
or slowing switching to the previously low-incentive task. In contrast, when

participants received equal task incentives throughout both the training and
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switch task phases, there was no difference between switching performance on
the letter and digit tasks.

In Experiment 4, where prior experience during training with equal task
incentives was followed by differential task incentives during the switch task,
there was an immediate trend favouring switching to the now high-incentive
task and the magnitude of that trend grew from Session 1 to Session 2 of the
switch task. However, in contrast to the reliable influence of prior motivational
experience in Experiment 2, current motivational incentives failed to produce a
reliable effect on performance in Experiment 4. As argued earlier, this
suggests that a different motivational mechanism was underlying the trend
observed in this experiment, specifically, an explicit, voluntary, and optional
strategy that can be immediately deployed, rather than an implicit
motivational influence accrued through extended experience. As a result of
initial exposure to equal‘incentives, the default pattern of equal switching
between tasks would dominate performance unless an endogenous strategy
were engaged to favour the now high-incentive task. If this optional strategy
were applied inconsistently, current motivational effects on attention
switching between tasks would then fail to reach significance.

A similar effect obtained in Experiment 5, where following prior
experience with differential incentives during training, an immediate trend in
favour of current incentives was observed. Again, the immediate and highly
unreliable influence of current incentives may be explained by the engagement
of an explicit, endogenous strategy that was inconsistently applied leading to

e

variability both within and across subjects.
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While the engagement of an optional endogenous strategy may be a
plausible explanation of the differential reliability of prior and current
motivational incentives on performance, it cannot account for why the
presumably more reliable implicit motivational mechanism failed to adjust to
the change in task values applied during the 768 trials of the switch task in
Expeﬁments 2 and 4 and the 1536 trials of the extended switch task in
Experiment 5. One possibility consistent with results across all three
experiments is that initial task incentive exposure is particularly resistant to
revision, but without an underlying theoretical rationale this is hardly more
than a restatement of the results. Rather, it could be érgued that the overall
attentional demands of the training and switch task phases of these
experiments may have contributed to the persistence of the initial
motivational values associated with the letter and digit tasks. Research on
latent inhibition, the slowing of assoﬁiaﬁve learning following nonreinforced
stilhulus preexposure, suggests that attention processes may Iﬁediate the
learning of reward contingencies (Redgrave, Prescott, & Gurney, 1999b;
Weiner, 1990). In terms of the present experiments, the additional attention
demands of the switch task, in contrast to the relatively easy performance
demands during training, may have reduced the allocation of attentional
resources to the relative point values of letter and digit zaps. As a
consequence, greater tuning of the motivational significance of the letter and
digit tasks would take place during the training phase and tend to persist
through performance of the switch task. In contrast to the implicit

motivational mechanism, the incorporation of current motivational incentives
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into an explicit strategy may not be similarly affected. Here, incentive
influences would be mediated by cognitive strategies, as another source of
information to guide performance, rather than by an implicit mechanism that
acquires task value through experience. |

The effect of differential attention demands. of training and switch task
phases on implicit learning of motivational significance would apply equally to
all three incentive-manipulation experiments, but may have been additionally
amplified in Experiments 2 and 4. In Experiment 2, the equal value of
incentives during the switch task may have further reduced the salience of
these current task values, thereby resulting in still slower learning and
influence of current incentives on the proposed implicit motivational
mechanism, and continued influence of prior motivational experience on task
switching. In Experiment 4, attentional allocation to current differential
incentives may also have been further dampened through a process akin to
latent inhibition or learned irrelevance. In both these phenomena, learning of
new reinforcement contingencies is slowed due to preexposure during which an
animal learns to ignore a stimulus required in the later learning environment.
During training, participants may have learned to attend to the occurreﬁce of
immediate auditory feedback following zaps (responses for which points were
earned), while ignoring the number of beeps making up that signal since both
letter and digit zaps were equally signalled by a series of four beeps. Thus, the
mechanism underlying implicit motivational influences may have been
resistant to revision not only due to increased attentional demands of the

T

switch task itself, but also because they had learned to ignore the relative
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value of letter and digit zaps since this was largely irrelevant during the initial
training phase.

To summaﬁze, this interpretation is based on several assumptions,
notably: 1) motivational effects on attention switching can be mediated by
either an implicit motivational mechanism or an explicit strategy;

2) motivational significance is acquired by the implicit motivational
ﬁechaMsm through extended experience, whereas an explicit strategy to
maximize point gains can be immediately formulated and engaged; 3) some
attentional resources need to be allocated to the value of letter and digit zaps
during performance in order for the implicit motivational mechanism to benefit
from experience; 4) the influence of an explicit strategy is highly variable since
it requires controlled, explicit engagement; and 5) the disposition of the implicit
motivational mechanism will act as a default unless overridden by an explicit
strategy that incorporates the current task incentive values.

At present, this interpretation is clearly speculative, but suggests a
number of follow-up experiments. For example, the need to allocate attentional
resources to processing of auditory reward feedback in order for the postulated
implicit mechanism to acquire task values could be tested in a modification of
Experiment 2. Participants would first undergo training and the switch task as
currently designed, with differential incentives during training and equal
incentives during the switch task. Following this, participants would receive a
second round of “training” (i.e., blocked task trials) in which incentive
manipulations are reversed, again followed by a switch task phase with equa

incentives. Presumably, experience under the relatively simple task demands
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of the blocked training task would leave sufficient attentional resources for
processing the differential task feedback and permit new learning by the
mechanism mediating implicit influences of motivational value on
performance. This, in turn, would lead to the opposite pattern of incentive
values on subsequent task switching from that obtained following initial
training. Second, fhe influence of learned irrelevance of task point values could
be examined by assigning another group of participants to equal incentives
durihg both the initial training and switch task phases, followed by the same
second round of differential training and equal switch task incentive described
above. If initial exposure to equal incentives leads participants to ignore
subsequent differential task vélues, the effecf of the second round of tréining
with differential incentives on subsequent task switching should be attenuated.
Importantly, in both these experiments the appiication of explicit incentive-
based strategies during the switch task would be minimized since both the

letter and digit tasks would at that time be assigned equal incentives.

Speculations Regarding Underlying Neural Mechanisms

Converging evidence from studies of neuropsychological patients (e.g.,
Hayes, Davidson, Keele, & Rafal, 1998; Rogers et al., 1998) and animal-based
neurophysiological research (e.g., Masterman & Cummings, 1997; Mink, 1996;
Redgrave, Prescott, & Gurney, 1999a; Watanabe, 1998) suggests that both
the frontal cortex and the basal ganglia are implicated in task switching and
the integration of the behavioural and motivational significance of tasks. More

specifically, the planning and preparation phase of task switching appears
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most closely associated with the executive control functions of the frontal
cortex and is impaired in patients with frontal lobe damage, whereas the
implementation phase appears to be related to competitive striatal action
control and is impaired in patients with Parkinson’s disease (PD), a progressive
neurological disease associated with striatal dopamine depletion (Hayes et al.,

1998).

Proposed Mechanisms Underlying Task Set Switching
In a modified version of the Rogers and Monsell (1995) predictable

switching paradigm used in the present research, Rogers et al. (1998) found
impaired switching early in performance in both left and right frontal lobe
patients. Persistent switching deficits on switch trials with a competing foil
present in left frontal lobe patients indicated that the left frontal cortex
continued to play a role in the control of set switching, even late in
performance. In contrast, Parkinson’s patients were unimpaired early in
switching, but showed increasing errors on switch trials over time, leading
Rogers et al. to propose that striatal dopamine depletion results in progressive
behavioural inflexibility and the inability to implement task set reconfiguration
signals initiated by the frontal cortex.

Stablum, Leonardi, Mazzoldi, Umilta, and Morra (1994) compared
performance of patients with severe closed head injury (CHI) affecting the
frontal cortex on both predictable and unpredictable switching with
unidimensional stimuli. In the predictable condition, where advanced

preparation was possible, switch costs wer